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EVERY JOURNEY
STARTS SOMEWHERE.

Good career decisions begin with an understanding of the labour market, job
trends and the skills and competencies required to thrive in a ropid\\/—chongimg
work environment. The Career Pathways Expo is a great opportunity to help
students make informed choices.

This guide navigates through a large variety of focus areas aligned with the
SHSM (Specialist High Skills Major) opportunities in secondary school. It aims
to provide students and parents with information on post-secondary options,
including:

A Apprenticeship Training &  College Programs
i University Programs W@y Workplace Opportunities

SPECIAL THANKS TO

Workforce Planning Board of York Region  York Region District School Board

Awesome Foundation Newmarket York Catholic District School Board

Town of Newmarket Economic Development



hese days, it's not enough to have the technical skills to do a job—many employers also want to
T days, it's not gh to have th hnical skills to do a jot y employ \ H

know that you have “soft skills” too.

Soft skills are personal atiributes and competencies that enable someone fo interact effectively
with other people such as work colleagues, managers, and customers. Hard skills refer to technical
expertise acquired through formal fraining to effectively undertake the job for which you have been
hired. In contrast, soft skills distinguish you from your competitors and make what you have to offer
unique fo potential employers—and their customers.

According to the Workforce Planning Board of York Region, “soft” skills
mentioned as critical and often missing in job applicants, including college and
university-level graduates, include:

Many employers believe it's best to hire for fit and aftitude and, where possible, train for technical
requirements. There is also general consensus amongst employers that they should not have to frain
new hires for these important “employability soft skills”. They are the primary qualities that gef you
hired and keep you employed.



NATIONAL OCCUPATION
CLASSIFICATION (NOC)

Most occupations in Canada are associated with what
is known as a “NOC"” code or National Occupational
Classification. Developed by the Canadian
Government, this system organizes and describes
occupations found throughout Canada’s job market.

The NOC code is a useful tool to help you in your
career exploration research. It can also help you to
understand current labour market trends in occupations,
identify skills required, and requirements for post-
secondary education.

Visit Canada.ca for more about NOC codes.



Brought to you by Awesome Foundation Newmarket

ARTS &
CULTURE

According to the Canada Council for the Arts, arts and culture
are essential elements in the new global economy—not only
for their entertainment value but also for the skills they develop
in individuals. An arts education challenges people to think
critically and to solve problems creatively—skills that are now
in high demand. In the past decade, the culture sector labour
force grew by 31 per cent, compared to a growth rate of 20
per cent for Canada’s labour force as a whole.

Page content courtesy of the Greater Essex County District School Board

For more information on salary ranges and job outlook visit:
https:/ /www.iaccess.gov.on.ca/labourmarket/ search.xhtml
You can also search this site by specific occupation

For comprehensive occupational information (tasks, knowledge, skills required,
interests) visit: https:/ / www.onetonline.org/



OGCUPATIONS IN THE

ARTS & CULTURE SECTOR




Brought to you by Meridian

BUSINESS

Typically, when we think of business, commerce comes to mind.

However, the world of business is broad. For example, finance,

accounting, retail, marketing, international business, economics,
management and administration, are all aspects of business.

In recent years, disruptive innovations have had sweeping
impacts across many areas of business. For example, Uber
radically transformed the taxi industry, and Airbnb has done
the same for those seeking alternatives to hotels.

While disruptive innovations have always existed (the
automobile is a great example), the rate of change has
dramatically accelerated in recent years. This rapid pace
creates both challenges and opportunities across the
business sector.

For more information on salary ranges and job outlook visit:
https://www.iaccess.gov.on.ca/labourmarket/search.xhtml
You can also search this site by specific occupation

For comprehensive occupational information (tasks, knowledge, skills required,
interests) visit: https:/ /www.onetonline.org/



OCCUPATIONS IN THE

BUSINESS SECTOR
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" Workplace Opportunities

e Accounting and Related Clerk (1431) .



CONSTRUCTION
& TRADES

The construction industry is one of Ontario’s largest
employers. In Ontario, it is estimated that 60,000 workers
will be required to replace those retiring, who will take
essential technical, supervisory, and management skills
with them. Furthermore, an additional 75,000 workers
will be needed to fill positions related to new construction.
There are four categories of work in the construction
industry. Each requires the use of different equipment

and workers with a variety of skills. Depending on the
career chosen, a graduate could work in any or all of
these categories:

1. new home building and renovation;

2. heavy industrial construction;

3. institutional and commercial construction; and
4. civil engineering construction.

Page content courtesy of the Greater Essex County District School Board

For more information on salary ranges and job outlook visit:
https:/ /www.iaccess.gov.on.ca/labourmarket/search.xhtml
You can also search this site by specific occupation

For comprehensive occupational information (tasks, knowledge, skills required,
interests) visit: https:/ /www.onetonline.org/



OCCUPATIONS IN THE

CONSTRUCTION & TRADES SECTOR




ENERGY

The energy sector plays a significant role in Canada.
According to Natural Resources Canadaq, it employed
more than 270,000 people in 2016 and indirectly
supported another 600,000-plus jobs.

There are many career paths available within the sector,
including jobs in power generation and distribution,

renewable and alternative energy and energy efficiency.

For more information on salary ranges and job outlook visit:
https:/ /www.iaccess.gov.on.ca/labourmarket/search.xhtml
You can also search this site by specific occupation

For comprehensive occupational information (tasks, knowledge, skills required,
interests) visit: https:/ / www.onetonline.org/



OCCUPATIONS IN THE

ENERGY SECTOR

8 Apprenticeship Training

& College Programs
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Workplace Opportunities



ENVIRONMENT

According to the Environmental Careers
Organization (ECO Canada), nearly 364,000
people in Canada work in jobs related to the
environment. (Specifically, in three main areas;
Environmental Protection, Resource Management
and Sustainability.) The provinces of Alberta,
British Columbia and Ontario lead in terms of the
number of those employed in the environment

sector. (Source: eco.ca)

For more information on salary ranges and job outlook visit:
https:/ /www.iaccess.gov.on.ca/labourmarket/search.xhtml
You can also search this site by specific occupation

For comprehensive occupational information (tasks, knowledge, skills required,
interests) visit: https:/ /www.onetonline.org/



OCCUPATIONS IN THE

ENVIRONMENT SECTOR

2 Apprenticeship Training

* Arborist (2225)

& College Programs

Aquaculture Operafor and Manage

gist (2121)
ronmental Bio
*  Environmental Engine
. Environmental Impac

Environmental Planner (2153)

" Workplace Opportunities

«  Canoeing ( (6442) .



Brought to you by Orangetheory Fitness

HEALTH &
WELLNESS

This sector not only has a wide variety of careers,

but also is significant for the number of workers it
employs. According to Canada’s Health Care System,
approximately 1.6 million people work in health care
and social services in Canada, making it the nation’s third
largest employer after manufacturing and the retail trade.

The demand for health and wellness professionals will only
increase. One reason is that a large number of employees
in the sector are nearing retirement age. In addition, as our
population ages, the demands on the health care sector
will rise.

Page content courtesy of the Greater Essex County District School Board

For more information on salary ranges and job outlook visit:
https:/ /www.iaccess.gov.on.ca/labourmarket/search.xhtml
You can also search this site by specific occupation

For comprehensive occupational information (tasks, knowledge, skills required,
interests) visit: https:/ /www.onetonline.org/



OCCUPATIONS IN THE

HEALTH & WELLNESS SECTOR

L Apprenticeship Training

. uneral Director or Embalmer (62/2)

Kinesiologist |

e Workplace Opportunities




HOSPITALITY
& TOURISM

The tourism industry presents many advantages for employees
because it offers a selection of well over 400 occupations.
Tourism jobs also tend to provide plenty of opportunities

for advancement, widely transferable skills, and ongoing
training. The industry is divided into five sub-sectors: hospitality
and tourism, accommodation, food and beverage services,

recreation, and travel services.

This sector accounts for 1.6 million jobs, representing 9.4 per
cent of the 17.1 million jobs in Canada. Between now and
2025, spending on tourism goods and services in Canada

is expected to grow to $201 billion, and it is estimated that
219,000 tourism jobs will go unfilled due in part to declining

birth rates and an aging workforce.

Page content courtesy of the Greater Essex County District School Board

For more information on salary ranges and job outlook visit:
https:/ / www.iaccess.gov.on.ca/labourmarket/search.xhtml
You can also search this site by specific occupation

For comprehensive occupational information (tasks, knowledge, skills required,
interests) visit: https:/ /www.onetonline.org/



OCCUPATIONS IN THE

HOSPITALITY & TOURISM SECTOR




Brought to you by Bill Gosling Outsourcing

INFORMATION
& COMMUNICATIONS
TECHNOLOGY (ICT)

Information and Communications Technology (ICT) is the
sector that processes information using electronic systems. The
ICT sector continues to transform our economy and everyday
life. Core industries in this sector include: 1. communications
systems; 2. computer systems; and 3. software and digital
media. Any of these areas may include a range of activities
dealing with design and development, sales and marketing,
security, training, and maintenance and repair.

According to Industry Canada, the total number of ICT workers
is on the rise. In addition, employees in the ICT sector are well
compensated. On average, an ICT worker earns 46 per cent

more than the economy-wide average.

Page content courtesy of the Greater Essex County District School Board

For more information on salary ranges and job outlook visit:
https://www.iaccess.gov.on.ca/labourmarket/search.xhtml
You can also search this site by specific occupation

For comprehensive occupational information (tasks, knowledge, skills required,
interests) visit: https:/ /www.onetonline.org/



OCCUPATIONS IN THE

ICT SECTOR

R Apprenticeship Training
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Brought to you by Burchett Law

JUSTICE, COMMUNITY,
SAFETY & EMERGENCY
SERVICES

Ontario now has some of the most rigorous community
safety legislation in North America, and since 9/ 11,
governments, NGOs, and private enterprise have all
greatly enhanced their efforts to ensure the public’s
safety and security. With these efforts have come various
new programs and significant staffing increases within
the sector. Additionally, with the sector’s low rates of
unemployment (e.g., 0.4 per cent for police officers and
firefighters) and high future retirement rates, this sector

offers excellent prospects for employment.

Page content courtesy of the Greater Essex County District School Board

For more information on salary ranges and job outlook visit:
https://www.iaccess.gov.on.ca/labourmarket/search.xhtml
You can also search this site by specific occupation

For comprehensive occupational information (tasks, knowledge, skills required,
interests) visit: https:/ /www.onetonline.org/



OCCUPATIONS IN THE JUSTICE, COMMUNITY,

SAFETY & EMERGENCY SERVICES SECTOR

R Apprenticeship Training

& College Programs

it University Programs

" Workplace Opportunities



Brought to you by Magna

MANUFACTURING

According to the Government of Canada, the manufacturing
sector is made up of establishments primarily engaged in
“the physical or chemical transformation of materials or
substances into new products.” Products may be finished by a
manufacturer meaning they are ready for use or consumption
or semi-finished and require further manufacturing.

(Source: ic.gc.ca)

You'll find a wide variety of careers in the manufacturing
sector, from those focusing on the service, repair, and
modification of vehicles and vehicle systems to those related to
the organization and management of manufacturing services

and mass-transit systems.

For more information on salary ranges and job outlook visit:
https:/ /www.iaccess.gov.on.ca/labourmarket/ search.xhtml
You can also search this site by specific occupation

For comprehensive occupational information (tasks, knowledge, skills required,
interests) visit: https:/ / www.onetonline.org/



OCCUPATIONSIN THE

MANUFACTURING SECTOR

2 Apprenticeship Training

& College Programs

it University Programs

" Workplace Opportunities



NON-PROFIT

The Government of Canada defines non-profit
organizations (NPO) as clubs, societies, or associations
that exist and operate solely for any other purpose except
profit—meaning for social welfare, civic improvement

pleasure or recreation (source: Canada.ca).

The broadness of this definition translates into a wide
variety of job options across numerous fields, including
social development, education, health care, community
housing, the environment, sports, recreation, arts or culture,

and more.

For more information on salary ranges and job outlook visit:
https:/ /www.iaccess.gov.on.ca/labourmarket/search.xhtml
You can also search this site by specific occupation

For comprehensive occupational information (tasks, knowledge, skills required,
interests) visit: https:/ /www.onetonline.org/



OCCUPATIONS INTHE

NON-PROFIT SECTOR

R Apprenticeship Training

e Special Events Coordinator (1226

& College Programs
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i University Programs
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RESOURCES
& MINING

Mining is a broad term used to describe a variety of
activities, including mineral development, exploration,

processing and mine production.

Canada is one of the largest mining countries in the world,
producing more than 60 minerals and metals. These

include potash, uranium, coal, diamonds, nickel, copper.

According to the Mining Association of Canada, in 2016
the average annual income for a mining worker was more

than $100,000. (Source: mining.ca)

For more information on salary ranges and job outlook visit:
https:/ /www.iaccess.gov.on.ca/labourmarket/search.xhtml
You can also search this site by specific occupation

For comprehensive occupational information (tasks, knowledge, skills required,
interests) visit: https:/ /www.onetonline.org/



OCCUPATIONS IN THE

RESOURCES & MINING SECTOR
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SPORTS

Canada’s sports industry is growing. According to Statistics
Canadaq, in 2016 sport gross domestic product (GDP) totalled
$6.5 billion, representing 0.3% of the total economy. In
Ontario, the 2016 sport GDP was $2.8 billion, while jobs in the
field increased 2.2% to 45,495.

There are a wide variety of jobs within the field of sports. For
example, teaching and coaching, nutrition, sports management,

sports media and broadcasting.

For more information on salary ranges and job outlook visit:
https:/ /www.iaccess.gov.on.ca/labourmarket/search.xhtml
You can also search this site by specific occupation

For comprehensive occupational information (tasks, knowledge, skills required,
interests) visit: https:/ /www.onetonline.org/



OCCUPATIONS IN THE

SPORTS SECTOR

2 Apprenticeship Training

& College Programs

Tit  University Programs

" Workplace Opportunities



TRANSPORTATION

Transportation affects our lives in a multitude of ways.

We drive cars for everyday purposes, use mass transit to
commute to work, and take flights and cruises on holidays.
Transportation systems move raw materials to manufacturers
and finished products to consumers — locally, nationally,

and globally.

In addition to being essential to our daily lives, transportation
and transportation systems are an important area of
employment in our economy. Employment in this sector has
grown steadily since 2000, reflecting a high demand for

qualified personnel.

Page content courtesy of the Greater Essex County District School Board

For more information on salary ranges and job outlook visit:
https:/ /www.iaccess.gov.on.ca/labourmarket/search.xhtml
You can also search this site by specific occupation

For comprehensive occupational information (tasks, knowledge, skills required,
interests) visit: https:/ / www.onetonline.org/



OCCUPATIONS IN THE

TRANSPORTATION SECTOR
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" Workplace Opportunities



A SNAPSHOT OF
YORK REGION

Workforce I’J/_”I
Planning BOARD
OF YORK REGION

In the following section, the Workforce Planning
Board of York Region looks specifically at York
Region in terms of employment statistics and skills.
We have broken down the top sectors in York
Region to provide more specific insights on these
key employment sectors.



TOPNINE IN'YORK REGION:

ARTS & CULTURE

Between 2016 and 2017 the demand bs in the A Culture and Recreation in York Regio
ounted the \1 postin m employe rk Region Arts Coun e it

ouilding, creative place-making and community engagement in support of artists, arts organizations anc
at ntreprenc

Artrepreneur & smART Accelerator Programs in York Region

Artrepreneur i rogram designed fo ec independent artists, arts administrator ) eative

enfreprene ith vital busine ills needed for success across all arts disciplines and industrie

The progra des mentorship from indust perts who understand how to make your creative

er

Median Wage/Week 1,080 $1,08

Average actual hours: 36.5 urce: Llabour Force Survey 2016



TOP NINE IN YORK REGION:

BUSINESS

The business sector continues to grow in York Region, adding 3,700 jobs from mid-year 2016 to mid-year

2017, a 14 per cent increase. This sector has been growing at an annual rate of 7.8 per cent over the last 10

years. TD Insurance and Aviva Insurance'’s new head offices contributed to growth of over 2,000 jobs within
the insurance carrier subsector over the past year. In addition to these firms expansions and investments of

‘DCQ‘ companies continues to Udd to 'FC growth in !ho Hf‘UF‘CQ {Jﬂd Insurance seciofr. VCV\ RCgKJH 1S )1(7'T1L‘

fo corporate or divisional back-end operations (e.g. processing and call centers) of many financial and

insurance insfitutions, alongside hundreds of branch-level places of employment!

Employment Trends in the Sector

While the business sector across the GTA and York Region confinues to grow, fraditional service delivery is

being disrupted by innovations in the areas of Financial Technology (FinTech) and automation. The emergence
of online banking has had a significant adverse impact on branch-level jobs and global industry leaders
predict further impacts on financial sector head office and back-end employment as FinTech adoption

expands within the industry.

2016 Employment by Educational Attainment

Some High Schoo 1% Post 2nd Diploma /Certificate 21%
59% University D 68%
41%

ques 2016: Some High High School ~ Some Post Post Secondary  University

School Grad Secondary  Dipl/Cert Degree
Median Wage/Week  $769.20 $937.50 $769.13 $1,000 $1,250.40
Average Wage/Week  $911 $1088.01 $853.87 $1,183.17 $1,428.59

Hours Worked per Week 2016

Average actual hours: 38.1 Source: Labour Force Survey 2016

Skills required by employers

York Region 2017 Employment and Industry Report

“ Wages of employees only, does not include wages of self-employed people



TOP NINE IN YORK REGION:
CONSTRUCTION

and 2017. The specialty trade contractors su ounted for the majority of employment in the

constfruction sector. -H‘(‘, C win in construction %\[JS also bli(iﬂ (Jf‘\\,’(,!‘ oy "‘(‘ oooming f(‘(]‘ esftate market as

omic growth in ctor. Continued growth in the construction sector

annual

Grad
Median Wage/Week  $820.40
Average Wage/Week $940.57

>y 2016

Average actual hours: 36.5

-employed pe




TOP NINE IN YORK REGION:

HEALTH & WELLNESS

Employment growth in the health care and social services sector has been strong over the last
decade in the Region. This sector has grown at an average annual rate of 6.1 per cent since 2007
adding 18,730 jobs, making it the second fastest-growing sector during this fime period.

Over the last year, 1,250 jobs have been added. Steady growth is expected to continue as the
population ages and requires access to medical care and support services. This growth brings new
opportunities for innovation in the Region. Examples include the CreatelT Now accelerator, and the

Pulse hub accelerator at venture LAB'.

Employment Trends in the Sector

Mackenzie Vaughan will be the first Canadian hospital fo feature fully-integrated smart technology
and it's estimated that over 1,900 high quality jobs (including 100 new physicians) will be added.
Those estimates include a range of clinical positions such as nurses, physiotherapists, occupational
therapists, social workers and diefitians, as well as support service jobs such as information
technology, building maintenance, food services, financial services and administration. With the
continued expansion of Southlake Hospital, there is the potential to create 1,200-1,400 new jobs

in the health sciences industry and through opportunities for private sector spin-off.

2016 Employment by Educational Attainment

H uate 7% ost 2nd Diploma/ Certificate 37%

S 2.5% Iniversity Degree 51.4%

ques 2016 High School Some Post Post Secondary University
Grad Secondary Dipl/Cert Degree

Median Wage/Week $720 $640 $750 $1,000.13

Average Wage/Week $741.03 $793.84 $810.38 $1,080.60

Hours Worked per Week 2016

A\/erage actual hours: 33.4  Source: Labour Force Survey 2016

Skills required by employers

. Communication (professional

ommunicating, advising and consulting)

:'}‘ naron




TOP NINE IN YORK REGION:
HOSPITALITY & TOURISM

fish g, or outdoo adventure ouffitters, and casinos. Recreation and entertainment workers may be
f

ition centres, or transportation companies

usiness travel to warrant their own booking divisions

Median Wage/Week
Average Wage/Week

Average actual hours: 30.9  Source: Labour Force Survey 2016



TOP NINE IN YORK REGION:

INFORMATION & COMMUNICATIONS
TECHNOLOGY (ICT)

More than 4,300 Information Communications Technology (ICT) companies in York Region make up the

nighest tcd“ro\ogy sector concentration in Canada relative to nopu\m'on This sector atfracts th\\/—ﬁki\ ed

workers and includes subsectors such as information technology, legal services, accounting, engineering
and technical services, architectural and inferior design services, management consulting and research
and development. It continues to hold the sccc‘md—h’g%ost share of cmp\oymcﬂ of the smvicos—nrcdt,chg
industry sectors with a 9.6 per cent share, or 53,950 jobs, of total surveyed employment in York Region
Some global companies within the Region in this sector include professional and scientific services
companies such as IBM, AMD, Deloitte, AECOM, Parsons, Worley Parsons, Oracle, Compugen, PwC
and WSP Canada.

Employment Trends in the Sector

R()U‘\d expansion (3‘: new techno ()g\.(}fi SJC)" as ‘V‘M:‘”‘Ot ‘C)t: Th.ﬂgﬁ SCC.\O‘ 'NOL‘\‘(), apps, (]H(]‘\/HC&, C ()Ld
and automation technologies across all sectors of Canada'’s economy are increasing the demand for
adaptable, innovative workers with information and communications technology (ICT) and more broadly

science, technology, engineering, and mathematics (STEM) backgrounds.?

2016 Employment by Educational Attainment

10.6% f 31.2%
5.2% 51%
Wages 20163 High School Some Post Post Secondary University
Grad Secondary e Degree
Median Wage/Week $1,080 $1,300.80 $1,326.80 $1,538.60
Average Wage/Week $1,268.88 $1,402.31 $1,402.31 $1,574.25
Hours Worked per Week 2016
Average actual hours: 38.2  Source: Labour Force Survey 2016
Skills required by employers
. gl
ga DMPL [
)anaging info) . nalysis (planning, ing out
zing info)
York Re 2017 Employment and |
2 Inforr d Communciati

y, does nc




TOP.NINE TN_YORK REGION:
MANUFACTURING

Employment Trends in the Sector

ne manufacturing sub:

f late. The most

>Mp oyment in A)‘ S

t F‘\:J:f\;, and

2016 Employment by Educational Attainment

3.9% 6%

6.9% 29%

23.8%
Wages 20162 Sor

Scl Sec
Median Wage/Week  $665 $1,080 $760
Average Wage/Week $722.7C $1,208.88 $816.88
Hours Worked per Week 2016
Average actual hours: 39.3  Source: Labour Force Survey 2016

Skills required by employers

>f ‘;F‘L emplo ,’v'*“'{ [!H’,L‘,‘E



TOP NINE IN YORK-REGION:

NON-PROFIT

Nonprofit and voluntary sector organizations provide a wide rang

G[ ESSGHHC‘ services Qf'd programs

of society - social jusfice, sport, environment, health, faith, arts and culture.

Employment Trends in the Sector

Nonprofits see the need to recruit new staff but many struggle to find the resources to do so. Finding
and hiring qualified staff is an area in which many nonprofits report difficulty. The aging of the Canadian
workforce is affecting th

€ nonpro IT S€

g > orinc UIJQ(T N()TUJ\QFYS FW(J A)‘C\’/ can afttract young people intc
entry-level positions but face difficulties holding onto them as they gain experience. Many y

see nonprofit jobs as stepping stones fo careers in other sectors (public or private)

2016 Employment by Educational Attainment

gh School Graduate 1.4% st 2nd Diploma,/Cerfificate

Some Post Secondary g Iniversity Degree
‘ 31% e 43.8%

ques 20]6] High School Post Secondary University ~ 38.7%
Grad y

Median Wage/Week $445.23 $629 $750
Average Wage/Week  $568.58 $712.96 $875.45

Degree

Hours Worked per Week 2016

Average actual hours: 33 Source: Labour Force Survey 2016

Skills required by employers

. Communication (interviewing, liaising & D KNOWLEDGE

Wages of employees only, does not include wages of self-employed people

ple



TOP NINE IN YORK'REGION:
TRANSPORTATION

firms and home to major CN rail and CP rail infermodal terminals.

Employment Trends in the Sector

FO transportation supervisors, sup “/v’ \",hf\ n, frack ng ““Tfl sC

f,(‘n*()‘fi naron (}f.(‘\l}?(ff\(}‘\f% in the region T‘W(\ :;mp\oy’m‘m" (‘n\,ﬂ(}(‘\\ will be gooda :(‘F fransport fruck arivers

The following factors contributed to this outlook:

2016 Employment by Educational Attainment
6.8% 6%
23.2% 28%

Wages 2016

h School

d

€
Median Wage/Week $796 $600 $961.60
Average Wage/Week $834.53 $870.81 $759.11 $134.47

Hours Worked per Week 2016

Average actual hours: 40.2

Force Survey 2016

Skills required by employers




Overview of York Region

dal &

3rd highest growing 2nd largest business 49% of population 1.5% population
census division during centre in Ontario self-identifies as a increase (1,109,600)
last census period visible minority since 2011

Employer

e Labour Force Characteristics
Characteristics

620,500 jobs in York 70% of residents have 2nd Most Educated
Region as of mid-2017 Post-Secondary Education Region in Canada

3.5%

Increase in businesses
(52,545) since 2015

22% of Women (aged 45% of Men (aged 25-64) 55% of population
25-64) Bachelors Degree Bachelors Degree or Higher Working Age Residents
or Higher — Studied STEM* — Studied STEM* (aged 25-64)

8.4%

Increase in entrepreneurs

(129,364) since 2015 *STEM refers to fields in Science, Technology, Engineering and Mathematics

Employment
Services Support

Key Industry Sectors in the Labour Market

Financial Services
/Insurance

Information &

Comm. Tech Manufacturing

: . :
: . 2,900 firms - '
'L H
: .

employing 27,000
2,600
firms
employing

people
79,600
people

16% increase in residents
(41,567) serviced by
Employment Ontario Service
Providers 2016-2017




Top Employability Soft Skills
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Oral & Written Attention to
Communication Detail

Collaboration

TRANSPORTATION
INSIGHTS

Journey to work
47% of the Working population
leaves the region every day to work
somewhere else
The GTA has the 2nd longest commute
to work after Durham

Problem Solving

\J

N 4 = O

Self-Motivating
Attitude

Organization Time Management

Commuting Destination for York
Region Employed Labour Force

Work within province of
residence in a different
municipality & region

Work within municipality
of residence

Work within region of
residence in a different
municipality

a
LA
N

Top Occupations Posted by Local Employers

Professional occupations
in natural and applied

®

Service representatives

and other customer

and personal services

occupations

Sales representatives and
salespersons — wholesale
sciences and retail trade

Retail sales supervisors
and specialized sales

occupations

Transport and heavy
equipment operation
and related maintenance
occupations



ADDITIONALRESOURCES

> National Occupational Classification: To search by job titles, duties,
education requirements and occupations, visit http://noc.esdc.gc.ca/

English/noc/welcome.aspxver=16

> For labour market information and a growing list of profiles for various

occupations visit: https:/ /www.ontario.ca/page/labour-market

> Search by specific occupation for more information on salary ranges and job

outlook, visit: https:/ /www.iaccess.gov.on.ca/labourmarket/search.xhtml

> Not sure what career path you want to take? Take the Career Navigator quiz
fo see which occupations align with your skills, visit: https://www.jobbank.

gc.ca/quizhome

> Looking info college/university/apprenticeship programs@ Explore careers
by field of study, employments rates, graduates in the occupations efc., visit:

https:/ /www.jobbank.gc.ca/careertool2promo=1
> Search for summaries of projection results by occupation or industry for

future frends in the number of job openings and job seekers, visit: http://

occupations.esdc.gc.ca/sppc-cops/w.2lc.4m.2@-eng.jsp



To search a career by job title to find information on characteristics, work
hazards, physical activity, fraining efc., visit: http://noc.esdc.gc.ca/English/
CH/Welcome.aspx2ver=06&ch=03

For labour market resources and trends from Workforce Planning Board, visit:

http:/ /www.wpboard.ca/labour-market-information /

For information on online job postings in York Region, visit: http://www.
wpboard.ca/hypfiles/uploads/2017 /05 /LMR-5_Online-Job-
Posting-Labour-Market.pdf

For a list of Essential Skills and work habits important for success in work,
learning and life, visit:

Essential Skills - http:/ /www.skills.edu.gov.on.ca/OSP2Web/TCU/
DisplayEssentialSkills.xhtml

Work Habits - http:/ /www.skills.edu.gov.on.ca/OSP2Web/TCU/
DisplayWorkHabit.xhtml

© JOB SEARCH

>

Job Bank’s tools allow you to explore info on careers in various ways such as

wages, outlook, skills efc. visit: www.jobbank.gc.ca/occupationsearch

Job Bank also has a job portal where you can search for jobs in your area of

residence, visit: https://www.jobbank.gc.ca/findajob

For York Region Summer student employment opportunities visit: York Region

Summer Student Employment

Workforce Ready: Seneca offers employment services, including access to
no-cost employment consultants who can assist adults and youth in finding

employment and training opportunities. Visit: www.workforceready.ca
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The NewRoads family is dedicated
to caring for our community through
sponsorship and participation.

e = ) ove © S

newroads.ca



