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IN-DEMAND SKILLED TRADE®RK REGION

EXECUTIVE SUMMARY

This reporthas been writterin response to a Ministry of Labour, Training and Skills Development reggnte
that allLocal Employment PlanmgrCouncileand Workforce Development Boarad®nsult with their local
employers regarding idemand skilled trades and their views on the apprentigeslystem.

The findings of this report are based on data analysis, employer interview@mfiormant inteviews, employer
focus groups and an employer survey.

While employers like the concept of apprenticeshipshwiite combination of orthe-job training supported by
classroom instruction, thelgaveconcerns. By far their biggesttiee combined impact oftte retirement of the
baby-boom generation and the declining number of youth choosingnter thetrades. The consequence of
declining enroliment in apprenticeships over the years means that there aer fexperienced journeypersons
to replace those who W be retiring and new apprentices cannot fill this gap.

Employers also voiced concern about the cost to their business ofrtgaapprentices, the financial challenges
that apprentices face, and the complexity of navigating the epficeship proces&£mployers strongly &dthat
much moreneedsto be done toinform high school studentaboutthe attractions of the trades.

More than half of employers feel that technological change is increasingkiheequirements for skilled trade
occupations, witlthe advent of more sophisticated machines and tools, the need for aerahdigital skills i
some casexompletely new technologig emerging (for example, robotics in manufacturing or the growing
market share of electric cam the rapid chang@ the IT sectoy.

Despite the fact that there are 144 skilled trades in Ontario, the following fagkes account for threguarters
of the registered journeypersons in YdRkegion Electrician (Construction and Maintenanc&jitomotive
Service Techniciaiairstylist; Plumber; and Truck and Coach Technician.

Skilled trades categories where employers find difficulty hiring or where thee siaggests the potential for a
future shortage include:

x Auto Body and Collision Damage Repairer x Industrial Electrician

x General Machinist X IndustrialMechanicMillwright

X Hairstylist X Tool and Die Maker

X Hoisting Engineer Tower Crane Operator  x Truck and Coach Technician

Employers identified that:
X 75% of employers find it very difficult to hire a journeyperson,
X Amuch lower 4% say it is very difficult to hire an apprentice
X A considerable proportion of employers feel that the madomh between the supply and demand of
workers will get worse in the next two to three years
x Two-thirds of employers report that only a few or no apprentices drop ouhefrttraining programs.
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A little more than onehird (36%) or employers gave the apprenticeship system a positive i@xtremely
effective or effective), a similar proportion (35%) gave it a lukewarm ratongdwhat effective), ad 30%
(slightly less than a third) gave it a negative rating (not so effective ceffeattive at all).

Introduction

The Government of Ontario has made a clear commitment to attract maoplpdo the skilled trades and to
encourage more employers to hire apprentices. As part of this goal, in thepateg of 2019, the Ministry of
Labour, Training and Skills Development directed all Local Employment Bl&mincils and Workforce
Planning Boards to undertake aremand Skilled Trades Project t@yide local insights on labour market
conditions for skilled trades and to obtain employer perdpas on the operations of the apprenticeship
system.

To carry out this project, the Workforce Planning Board of York RegioBq&v@ undertook a literaturesview,
analyzed local labour market data, interviewed employer le@y informants, conducted employer focus
groups and an employer survey, all for the purpose of gathering as mudamneei@s possible on which to base
its findings. This report provides a summary of what we learned and incladasdalysis, an overview of
responses to the specific questions for which the Ministry sought arsvas well as additional insights we
gained from ouresearch project.

Through the latter half of 2019, WPBoarmddertook 38 employer interviews, 10 interviews with key informants
and held five employer focus groups with a total of 38 participants. The eempdoyvey attracted 115
employers who hire skilled tradespersons. In short, the project reflggisoximaely 200 engagements with
employers and other stakeholders.

The result of this work has been communicated to the Ministry of Lat¥aining and Skills Development. This
report is intended to provide our local community with thertefits of this researctso that all stakeholders can
better understand and engage with the apprenticeship system and the skillddgdabour market.

Insights from the data analysls

Context Currently, there are 144 skilled trades in Ontario (12 trades wegrefgcribed oremoved from the

list on July 1, 2019). There are 23 compulsory trades, mgahat a person cannot work in such a trade without
being a journeyperson and without being registered vtite Ontario College of Traddso certificate is

required to work in avoluntary trade, but employers may prefer someone who can demonstialls s
proficiency obtained by way of an apprenticeshipl that person may earn agher salary because of their
certification.

Anapprenticeis someone who enters into a Registeredifiing Agreement with the Ministrgf Labour,
Training and Skills Developmertd who then registers with th@ntario College of Trades4ost apprentices
spend 8890% of their time learning their skill in the workplace and aroun@Q®% of their time leaing in a
classroom. Depending on the program, an apprenticeship program can lash fiue years.

! Thereisa fuller data appendixavailablefor York Regiorlv §Z]+ & %o} E S
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A Certificate of Apprenticeshifs issued when the apprenticeship training is completed. There are 75 traales th
also require passing an exam, which results @edificate of Qualification Some trades haveRed Sealexam,
which provides certification for every province in Canada.

Anoccupationis defined by the National Occupational Classificationdoeb not distinguish between whether
a job is a skilled trade or not.

Limitations of the data. Data analysis of skilled trades occupations is masechmallenging because of how the
data is reported. The Ontario College of Trades and the Ministry of Laboulin@ramd Skills Development
collects regitration data for journeypersons and apprentices by skilled trades prograite l&ahour market

data such as is collected through the Census by Statistiezl&#ncategorized by occupation. One can match
skilled trades programs to occupations, however, there is not always agbenfitch. For example, registrants in
the Hairstylist skilled trades program are found in the occupation of Hairstglist8arbers, yet barbers are not
a skilled trade. As well, while all apprentices are registered, only jopansgns in compulsory trades are
required to be registered and so occupations representingntary trades will number far more employed
residents than there are registrations in the corresponding skilled tradgrpro.

Indeed, for certain occupationskified trades workers can make up a very small percentage of all persons
employed in that occupation, because that broad occigratmay represent a wide range of sabcupations?
and because the skilled trade may be a voluntary tradehabit is not neessary to obtain a certificate to work
in that occupation.

Numbers for apprentices, journeypersons, occupatiortss section illustrates the size of the skilled trades
labour market in York Region.

Table 1: TogriveTrades byRegisteredJourneypersonsyork October 2019

York
Electrician— Construction and Maintenance 4292
Automotive Service Technician 3295
Hairstylist 2413
Plumber 1632
Truck and Coach Technician 1589

Bolded entriesare compulsory trades
It is noteworthy that these five tradeslone account foB0O%of all registered journeypersons locally
There issomedifference when one lists the top five trades by apprentices (Table 8)aléo the case that

registered apprentices are less concentrated in fewer trades, as thede/oprograms account f&9%of all
local apprenticeships.

2 A good example is the occupation ofifisport Truck Driver, which includes anyone who drives a heavy truck, such as a
tractor-trailer truck, a dump truck, a moving van, and so on. There exists an apgrentigram for a Tracterfrailer
Commercial Driver. Tractdrailer trucks make up just @nportion of the Transport Truck Driver occupation, and there are
very few registered journeypersons for this trade.

3 This data was made available through the helpful assistance of Ontadg€ofl Trades staff.
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Table 2:TopFiveTrades by Registered Apprentisgy orkRegion October 2019

York
Electrician— Construction and Maintenance 824
Plumber 554
AutoMotive PowerService Technician 493
General @rpenter 314
Child Development Practitioner 258

Bolded entriesare compulsory trades

Over the last six years, new apprentice registrations in York Region incifeasearound 2,600 in 20134 to
settle within the range of 3,000 and 3,200 for the nexrfyears, increasing again to around 3,400 in 2098
Taking he top six trades by new apprentice registrations, the trend lineshasvnan increase in registrations,
except for the Drywall, Acoustic and Lathing Applicator program, which¥pesiencedsome decreaséTable
3).

Table3: Apprentice registrationstop six new registrations folY ork Region2013-2014 to 20182019

1314 | 1415 | 1516 | 1617 | 17-18 | 1819
Electrician- Construction and Maintenance | 461 616 661 594 601 682
General Carpenter 368 700 583 602 605 593
Automotive Service Technician 210 314 351 304 352 344
Child Development Practitioner 114 200 222 137 146 170
Drywall, Acoustic and Lathing Applicator 200 123 137 137 149 149
Sprinkler and Fire Protection Installer 194 76 123 117 127 226

Bolded entriesare compulsory trades

OccupationsWhen it comes to providing data relating to the actual occupations, tesgmtation can become
more complicated. For one, as noted earlier, some broad occupationslenoiore sukoccupations thanvhat
is represented by a single skilled trades program. In addition, in the case ofargltrades, there can be far
more individuals working in that occupation as skilled tradespersons tloadvibe registered with the Ontario
College of Trades.

Thereis a further challenge because the occupation data does not quite refecdtual jobs in a given locality.
Most labour market data is expressed in terms of residents. However, thé&uai employed residents in an
area does not mean they all work in that area. Some commute to other ¢osator work, just as residents from
outside commutdnto the local area for work. Some data is available which counts the actualnedsnpin an
area, but here a different challenge arises. Jobs can only be cofortadocal area if they have a fixed location
for work. A number of skilled trades occupationsvadrom job site to job site, such as when a carpewuter
plumber travelsto different construction sites aresidences.

To see how these issues play olible 4 presents the number of registered apprentices anthgypersons by
occupation inYork Regioin October 2019, as well as the number of employed red&lanthat same
occupation. However, the employed resident occupatiotada from the 2016 Cens. To see how these figures
compare, we express the comparison in terms of a percentage of regisragespersons to employed
residents. Given the time lag, we would expect the ratio to be greater than 1@9%ere should be more
workers in these occupations after three years, given the growth in@mnpnt generally.
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On the other hand, where an occupation involves a volunteade, we would expect the ratio to be less than
100%, because fewer journeypersons may go to the troubleexpense of beingegistered.

In order to capture these differences, Table 4 presents three types of eraf(l compulsory trades; (ii)
voluntary trades which have a higher number of registrations; and (iii) vetymtades with a small number of
registrations.

Tabke 4: Comparison of registered tradespersons (2019) and employed ressd@016) figures,
select trades York Region

Registered Employed Registered trades as 9
Occupation tradespersons residents of employed residents
COMPULSORY TRADES
6341 Hairstylistsand barbers 2,546 3,275 78%
7241 Electricians (except industrial & 5207 3230 161%
power system)
7251 Plumbers 2,186 1,850 118%
7321 Autanotive service technicians 5.595 4,285 131%
and others
VOLUNTARY TRADES WHIGHER REGISTRATION NUMBERS
7242 Indistrial electricians 161 450 36%
7271 Carpenters 362 2,500 15%
7311 Qonstructlon millwrights and 184 1,000 18%
industrial mechanics
VOLUNTARY TRADES WITH LOWER REGISTRATION NUMBERS
6322 Cooks 78 4,145 1.9%
7232 Tool and die makers 46 805 5.7%
7237 Wéders and related machine a1 1135 3.6%
operators

Bolded entriesare compulsory trades
The number preceding each occupation refers to the National OccupationaifiCédies code (NOC)

Essentially, among compulsory trades, the figures for registerelgs@ersons and employed residents are
roughly in the same rangéetween 70% and 16Q%mong voluntary trades with higher registration numbers,
the registered tradespersons are roughly 12986 of employed residents in that occupati@xcept in the case
of Industrial Electricians, where the proportion is 36%. But among volutaags with low registration
numbers, the proportion of registered tradespersons to the entire octiopacan be very lowynder 6% and
often under 2%.

4There are more examples in the data applix to this report.
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Some preliminary observations regarding these comparisons:

1) It may be, among those voluntary trades with higher registration numbers stirae employers do
place a higher value on a Certificate of Apprenticeship or a Certificate of Qualifjcgtiwer in terms of
who they hire or vaat wage they offer, which then provides a reason for more workers toieecqu
certificate and to become registered;

2) Inthe case of those voluntary trades with lower registration numbersotlarequire deeper research
to understand if journeypersons asimply not registering or if completion of an apprenticeship does
not typically result in better employment or wage outcomes for theseupations.

Evidencdrom the data forshortages or impending shortages among specific skilled trades categbinies are
several ways in which one can analyze the data to prodoc®snsights regarding where one might expect to
see some skills shortages in the near future.

Firstly, based on the registration numbers for journeypessand apprentices in compulsorgaties, one can
produce a figure of how many journeypersons there are faheapprentice. A high number of journeypersons
would suggest that not enough apprentices are filling the trajrpipeline, and this could be a sign that there
could be a looming shitage in the future. Table 5 lists those skilled trade¥ank Regiomwherethere is
sufficient data to make a comparison

Table 5:Ratio ofOneApprentice per Journeypersa) Select Compulsory Trade¥prk RegionOctober2019

Ratio
Hairstylist 18.1
Residential Air Conditioning Systems Mechanic 14.0
Truck and Coach Technician 13.7
Hoisting Engineer—Tower Crane Operator 8.2
Automotive Service Technician 6.7
Electrician— Construction and Maintenance 5.2
Auto Body and Collision Damage Repairer 5.0
Refrigeration and Air Conditioning Systems Mechan 4.5
Hoisting Engineer—Mobile Crane Operator 1 3.9
Plumber 3.0
Steamfitter 3.0
Sheet Metal Worker 2.7
Sprinkler and Fire Protection Installer 2.3

On the basis of the data in Table 5, one cauldgest that a number of these skilled trades could be facing a
future shortage. Certainly, the ratio is quite poor for Hairstylists, Resa@lehir Conditioning Systems
Mechanics, and Truck and Coach Technicians (although in the case ehRalsikdrConditioning Systems
Mechanics, there may be less cause for concern because @fbrentice numbers in a related program, that
of Refrigeration and Air Conditioning Systems Mechanic, where there is afati@ apprentice for every 4.5
journeypersons)Two other programs also have poor ratios and warrant concern: Hoisting Engiewer
Crane Operators and Autmtive Service Technicians.
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A second method for identifying skilled trades at risk of shortages is tcaloible medium age of registered
journeypersons. A median age of 50 years old means that half of the megigteirneypersons in that trade are
50 years of age or older. Table 6 lists those skilled trades with a largdrenahregistered journeypersons
which have a median age of 50 years old or older.

Table6: Skilled Tradesvhere Median Age of Registered Journeypersons is 50 Years Old oe Mor
York RegionOctober 209

MEDIAN AGH
Truck and Coach Technician 56
Auto Body and Collision Damage Repairer 56
Industrial Electrician 53
Sheet Metal Worker 52
Refrigeration and Air Conditioning Systems Mechanic 52
Hairstylist 51

Ontario College of Trades, registration data for York Region, October 2, 2019
Bolded entriesare compulsory trades

In the case of both Truck and Coach TechnicaansellAuto Body and Collision Damage Repairers, half of the
registered journeypersons in York Region in these two trades are&® wf age or older. That is a large
proportion of workers who are near retirement age and the loss of suatnaiderable share of this workforce
will not only create a shortage of experienced workers, but it will alsoaedwe number of experienced
workplace trainers for apprentices.

Thirdly, one can also examine the data for specific occupatiomsparing the proportiomf workers aged 55
years and older (likely to retire soon), the proportion of workers age@4. years of age (what does the supply
pipeline look like), and how these proportions have changattvben 2006 and 2016 (two Census periods), in
comparison to aveages for all occupations. The following occupations appear most at risk wfra finortage
based on these calculations:

X Machinists and machining and tooling inspectors

X Tool and die makers

x Construction millwrights and industrial mechanics

Finally, we also undertook an analysis of job board aggregator data. This datasrefiéine job postings across
various platformge.g. Indeed, Job Bank and so,@ujlectedinto one database (eliminating duplications), to
show a cumulative count of job postingsdigcupation for York Region. Our analysis looked at job pyssfior
occupations which included skilled trades and we souglalrsav out any trends in terms of these job postings
comparing monthly job postings from December 2015 to Aug040. Of the nedy 30 occupations which were
analyzed, almost each occupation showed either a declining number obgilmgs or a flatine trend in job
postings over a period of more than three and a half years. Given that th®sgohas been growing during
this time, with a tighter labour market and employers increasingly voicing cosaegarding their ability to
recruit skilled workers, we can only conclude that employers had relied teggese onrline job boards for
recruitment purposes, and sought other strgtes for finding job candidates in times of skills shortages.
Other insights from the data. There are several other features of the skildds which emerge from an
analysis of the relevant data fofork Region
X Based on the registration data, it is éent that skilled trades in the Construction, IndustdaldMotive
Powersectors are almost exclusively comprised of maléshe very least 94% and usually 98% or more
of all tradespersonsboth among journeypersons and apprentices; only among ¢éneice sector trades
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are there a number of skilled trades where there are more females preseriginly among Childhood
Development Practitioners and also among Hairsty(istales make up 35% of Hairstylist
journeypersons and only 13% of Hairstylist appices)

Especially among the Construction trades, a large proportion of skilled padems(often 50% or
more)are working at no fixed workplace, that is, they constantly change wihexe carry out their
function (for example, moving from one construstisite to another);

Certain skilled trades occupations have higher proportions ofeseffloyed workers, notablyainters
& decorators (except interior decorators); carpenters; hairstylists amtddrs;and motor vehicle body
repairers; (for these occupians, one third or more of the workers are selinployed);

Certain skilled trades occupations have higher proportions of workkoswork mainly padime
weeks, notably: elementary and secondary school teacher assistarttiss; bakers; early childhood
educators and assistantand hairstylists and barbers.

The labour force data is largely based on where employed residents liveofineuting data reveals different

commuting patterns for different occupations. Some highlights:

x Destinations foilyorkresicents employed in skilled tradesomewhat more Aut&ervice Techniciansavel
to York for their workwhile a larger proportion of Welders, Electricians and Construction Millwrghts
Industrial Mechanics, commute to Peel Region

x Commuters travelling to skilled trades job¥wrk almost threequarters (73%) of Hairstylists & Barbers
working in York Region live in York Regiamereas several of the skilled trades occupations profiled have
one third (33%) or less of their workforce coming from York Regfielders (29%), Construction Trades
Helpers (32%) and Construction Millwrights & Industrial Mechanics (333égd, in the case of Welders
and Construction Trades Helpers, more workers travel from Torontoroj¥bs than do York residents.
That raiseshe question whetheiYork Regioemployers looking for workers in these occupations should
join job fairs in Toronto to find such workers.

The most important issues expected to impact the skilled trades over thetriee years

The predominant issue th@mployers are concerned about is the shortage of skilled workers, hta@lmput by
two factors:

(1) the retirement of the babypoom generation; and
(2) fewer youth going into the trades.

The InDemand survey asked employerssilect from a list whiclssues they felt most concerned about. The
following represents their responses (they could select more than one):

X
X

X X X X

82% felt that the declining number of youth choosing skilled trades waaj@r roncern;

78% felt that the retirement of the baby boom genecat was creating a gap in the skilled trades labour
market supply;

44% feeling that youth were less inclined to commit to a longer training prggram

34% felt that apprenticeship programs needed to be made more flexible;

34% thought that increasing opportiies in emerging industries were drawing youth from the trades;
28% said that more attention needed to be placed on soft skills

By far, the demographic squeeze was their biggest concern, with more lireetquarters of employers citing
this challengeNo other issue was chosen by even half of the employers.
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Employers are also concerned that youth are not drawn to or not interestaaiking in the trades as had
been the case in the past. As one employer stated:

“There is a decline in interest on the part of youth to get involved in the tradestlee messier and
dirtier, the less likely youth are interested. They have it in their mindseémployment is about sitting
in an office behind a computér

The combination of these two trends raises arr@dor employers. As one put it:

“In three to five years, there will be no one to fill the trades.”
Employers are making it clear that even wiitle increase in the number @afpprentices going the trades, it will
be quite a few years before they can acquire the skills and experience oftitiegevorkforce. There is a
significant gap of competent journeypersons in the age rareje/éen the apprentices coming in and the
retiring tradespersons.
Moreover, the retirement of these journeypersons and theitage of experienced journeypersons to replace
them means that there will be fewer journeypersons who bamrelied upon to train, supervise and mentor the
incoming generation of apprentices.
Another significant concern that employers have relates to the trainiagdpprentices are receiving. The
comments include that the quality of the training has de®tl, that youth are not being trained for the
technological changes that are taking place and will continue to take placehanthat more emphasiaeeds
to be placed on enhancing their soft skills.
The impact of technological change on skilled trades occupations

By far, the biggest impact which employers see is how technological cimaffecting the skill requirements
for workers.

In the surveg, employers agreed with the statements which were provided in theviatig proportions:

Table 7: Percent of employers agreeing with the following statem&on the impact of technological change

Technological change is-shaping the skill requirements the job 59%
Technological change is advancing at a rapid pace and training programs arepiog kge 23%
Don’'t know what the impact will be or it is hard to predict 18%
Technological change is increasing the demand for jobs in this occupation 18%
Technological change is reducing the demand for jobs in duspation 11%

It bears emphasizing that the fewest proportion of employers felt thahtetogical change was going to result
in fewer jobs in the skilled trades professions.

In the intervievs, employers elaborated on how technological change increaseskili level requirements of
the job. From a manufacturer:
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“It is increasing the demand for skilled workers, because the sophisticatibie afachinery is
increasing andve need to havevorkers who are that much more skilléd.

From another manufacturer:

“We have begun to utilize robotics to complete routine funos, such as the assembly part of the
process and inspection of the finished products. We usetiob to free up personnebsthey can better
be utilized in more effective and efficient jobs. What it means is that thelekdls of our workers have
to increase, because now they have to know how to operate and adjust these atgdrand robotic
machines.”

From a car dealerghi

“The car repair business has been changing. Cars are better built, resultingeisvork going towards
regular maintenance rather than repaiighis creates divergent trend in terms of skilled tradesur
auto servicesechnicians may not requiresaranyskills fordoing mechanical repair workut we will
require highly trained workers for the initial diagnostic work.

From a contractor:

“It means that our workers nedd have digital skillsVlore and more our work is coordinated via cell
phonesand tablets, not by paperfor example, work orders or closing a work order. So digital skills
become a necessity

However, because the technology is changing, there is a period of teamsithere old skills and new skills are
needed, and this becomesflected in a skill gap defined by different generations. Meanwhile, the newer
technology is not always being reflected in the apprenticeship training.

As one employer explained:

“There is a skills gap looming, because the retirement of the baby booenajem represents older
millwright skills, such as the ability to make parts to fix older machines, whtteawew generation
have fewer skills in that regard, although they have much better skills dealth robotics and
computerrelated functions:.

The consequence of that gap does worry another employer:

“Older journeypersons need to train apprenticeshia old technology for older machines elsethere
will not be anyone who can make the parts for the older machines that are silhtipg”

Some employers feel the apprenticeship curriculum is eeikng up:

“We are now seeing twgear college programs, such as eleatmechanical technician, which is filling
this gap in the apprenticeship curriculuh®r this comment from another manufactr. “The six
engineers currently on staff are now utilizing software in a greater capacity rather thiag tutine
tasks. But there have been no new apprenticeship programs in several gedtherefore the current
ones are almost considered antiquatéd.
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And, finally, from a car dealership:

“The percentage of electric cars that are sold will continue to increase anehtly there is a lack of
training on these vehicles. Electric vehicles require different training.”

What journeyperson skilled trades occupations are most difficult for ployers to fill and why

As a general view, employers felt it was difficult to hire journeyperson®alydslightly less difficult to hire
apprentices.

In the survey, threguarters (75%) of all employers felt it was “very difficult” to hire a journeygpeend a
further 15% said it was “difficult.” Firms hiring journeypersons in the lm@lisector expressed the greatest
difficulty, with 98% saying it was either very difficult or difficult. Employersdrother categories had the
following scores: Construction92%;Motive Power—849%; Service 79%. Firms with over 100 employees were
slightly less likely to express this difficulty (at 83%), compared to all atest sategories of firms, all of which
had fgures over 90%.

Employers wereurther asked their opinion about the demand and supply of theileskilrades occupations in
the coming two to three years. 68% of employers felt demand for thesegations would increase, while only
11% felt demand wdd decrease. Yet only 26% felt the supply would increase, while 39%eltliil decrease.
These figures show that employers felt the skilled trades labour squeezeorskémover the next few years.

Chart 1: Expectations of employers regarding the supply of and demand fidedkrade workers inYork
Regionover the next 23 years
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In terms of specific occupations for which it was hard to recruit journesgres, Industrial sector trades were
frequently mentionedGeneralMachinists)]ndustrialMechanicMillwrights; IndustrialHectricians; CNC
operators. Other trades frequently mentioned wersuto Service TechnicignHairstyliss; Carpentes;
Electricias; Steamfitters; Truck and Coach Technicians; Retail Meat Cutters.

Part of the problem is tit even among mature journeypersons, there arises a desire to find lesgplhy
demanding work. As one auto dealer explained: “It is verg @ find a journeypersowho is arauto service
technician or auto body repair. These people are older, their bodies start giuingndthey wish to go into an
office position, so the existing labour pool gets smdller

Several employers volunteered that when it came to recruiting for a joursesgm position, they had to resort
to poaching from another employer, because there simply were not suffipourneypersons available in the
YorkRegionabour markefor the skilled trade they required

What apprenticeskilled trades occupations are most difficult for employers to ihd why

While 75% of employers in the survey said it was very difficult to hire a jgpengon, a significantly lower
proportion of employers (44%) said it was very difficult to hire an apjwenin total, 72% of employers said it
was either very difficult or difficult to hire an apgntice (compared to 90% saying the same about hiring a
journeyperson). There was virtually no difference among employetsaldg sector, which the four categories
reporting figures between 71% and 73%. There were, however, notable differbydhe sizef firm: 85% of
firms with 14 employees said it was very difficult or difficult to hire an apprentice: 67%s firith 519
employees; 86% of firms with ZD employees; and a considerably lower 33% of firms with 100 or more
employees.

One employer nted that even with fewer youth going into the skilled trades as a whole, sordedrare
affected more than others:

“It is very hard to find an auto service technician apprentideeeas no one wants to go into auto
body repair. The dirtier the work, the less youth are interested in doing it.”

Employers are also concerned about apprentices leaving soon after theingrancompleted and they have
received their certificate:

“If the apprentice stay a few years after completion, we can recoup oustimaant. Otherwise, we are
losing money for the training we invested.”

In the survey, 62% of respondents indicated that they spansored or are currently sponsoring apprentices.
This was far more likely among firms in tetive Powersector (96% affirmi@ve). The figure for the Service
sector was close to the average (64%), whereas both Industrial (53%pasuiuction (50%) had lower figures.
The likelihood of having or having had an apprentice varied by size of firm:f&k#sowith 14 employees
have or had an apprentice. The corresponding figure for other sized firme w&9 employees (57%); ZD
employees (61%); 100 or more employees (75%).

Over the course of the last six years, the following seven trades represtmthaohighest as well aggularly
consistent number of apprentice registrations in York Rediectrician Construction and Maintenance;
General Carpenter; Autootive Service Technician; Child Development Practitioner; Drywall, Acoustic and
Lathing Applicator; Sprinkler and Fire Protection Installer; and Hairstylist
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Recruitment methods for hareo-fill skilled trades positions

Employers were asked what methods they used to recruit candidates fortbdiltiskilled trades positions. This
guestion solicited an opeanded response, and so the answers below represent the actual responses which
employers provided (they were able to provide more than one answee) tatile lists the top twelve responses,
including the number of employers who mentioned this opti

Table8: Topten methods employer survey respondents cited for recruiting tradespans

RECRUITMENT METHOD NUMBER OH

MENTIONS
Online job boards in general 23
Indeed 22
Word-of-mouth 18
Advertisement, job ads (newspaper, Job Hunter, radio) 15
Recruitment services 11
Kijiji 7
Colleges 6
Employment agencies 5
Hire and train, or get current employee to switch to new occupatig 5
Job Bank 4
Social media 4
Signage 4

The issue of apprentices dropping out of their apprenticeship

Slightly more than half of Yodmployers report that few apprentices drop out of theirpgpnticeship.
According to the survey, the following represented the innitke of dropping out:

Table9: Incidence of apprentices dropping out, according to employer survey

Majority Lesghan half Very few No apprentices

drop out drop out drop-out drop out
ALL 23% 24% 38% 15%
1-4 employees 36% 36% 18% 9%
5-19 employees 26% 16% 42% 16%
20-99 employees 11% 28% 44% 17%
100+ employees 0% 22% 56% 22%
Construction sector 31% 27% 23% 19%
Industrid sector 23% 5% 59% 14%
Motive Powersector 23% 32% 27% 18%
Service sector 8% 42% 50% 0%

Almost a quarter of employers (23%) said that the majority of appresticep out, 24% said less than half drop
out, 38% said a very small proportion drop outdd 5% said none drop out. There were considerable variations
by the size of the company: over otfgrd (36%) of firms with - employees said the majority of apprentices
dropped out,yet of the nine firms with 100 or more employees who answered thistipresnot one firm said
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that the majority dropped out. By sector, combining the figgifor very few or none dropping out results in the
following: 42% of Construction sector firms; 46%/otive Powersector firms; 50% of Service sector firms; and
73% ofindustrial sector firms. Thus, Industrial sector firms had considerably mooess in retaining
apprentices, as did firms with over 100 employees.

In the survey, employers were provided with a list of reasand asked to indicate which ones explained why in
their experience apprentices dropped out of the program. Employers afleto choose more than one
reason, yet no one reason got more than around a quarter of employers agreeeganing that the reasons
vary considerably. The survey scores were:
1) Cther personal difficulties arose for the apprentice: 27%
2) Ample job opportunities are available without completiigp tapprenticeship: 25%
3) Not much difference in wages with an apprenticeshipifieete versus without onel9%
4) Length and complexity of thergpgram is a disincentivel8%
5) Employer may not always be able to maintain the sponsorship and the ap@eatimot find a
replacement 12%

In the employer interviews and focus groups, the responsesige more elaboration. One employer noted:
“Our apprentices don't drop out because we recruit them froam existing pool of production workers.
So there already has been a period of assessing each other (we knowéwwadrk and they know us
as a company), and so that reduces the possibility of a mismaAtsh, the workers see we are prepared
to invest in thent.

This theme of a period of familiarization is also expressed by other employe

“There is not enough frorend prescreening of candidates, and so many do not know what thicw
entails.”

Adds another employer:
“Youth need to have some exposure to the trade before signing as an apprentifteraghey have no
idea what they are getting into andshentheir expectations are not methey leave.We need nore
pre-apprenticeship programso they can have that first feel for the trade

Some employers mention the low pay for figstar apprentices:

“The entry level pay is slightly over minimum wage and some will not haiog imcfease at the next
level”

As another employer noted:
“They can make the same or more money working at the Walmart, witspendingon tools”

This issue of low wage leads to a different concern on the part of anothelogerp
“Some employers manipulate the system and only pay thermini wage part of the appnticeship
then let apprentice go claiming there is no work. This need to be moniimi@e closely by the

Ministry.”
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Employers suggested several ways for reducing the apprenticeshipudregie. Two themes were volunteered

a number of times by employs:

(1) reinstating the oneon-one connection between the Ministry counsellor and the igopice and their
employer; and

(2) putting more assessment of hards abilities in the testingrocess as opposed tonly the written exam,
which employers felt makes the exam unnecessarily harder for candidatesleie.

As one employer explained:

“The government should reinstate the counsellor functiarperson who was personally assigned to
track a certain number of apprentices and be available to resportideir issues or concerns or
guestions.This is an extremely important function for these youth wiften may be those youth who
require a little more direction and suppott.

From another employer:

“In years past, there used to be a Ministry persosigrged to an apprentice, who would come out and
meet with the apprentice and the employer and be available to answer questibissa great shame
that this is no longer the case. Now it is very difficult for an apprenticarigdk get answers to
qguestons they may have about their apprenticeship.

While there were a number of employers who expressed regret that thigs@mme connection no longer
existed, one employer had a different experience:

“The Ontario College of Trades has been making iehétte appreciate that we get assigned one
person for contact who then handles all our issties.

Regarding the written test issue:

“They need to find alternative ways to take the exawerbally, or through more demonstration or
handson evaluation. A wtien exam can be very daunting for many apprentices evenghatey have
thorough knowledge of their trades. They also need to develop mock exahadpahese youth
prepare.”

Manyemployers noted that the written exam can be challenging for those fmmwEnglish is a second
language.

Other suggestions to raise completions included ensuring there areisaoffrumber of seats for the classroom
training and providing financial support to apprentices while they are enroll¢teitlassroom training
ses#ons as well as the apprenticeship system responding to questmd inquiries from apprentices and
employers more promptly and effectively
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Rating how well apprenticeships addressing the skill requirements of employers

Diagram 1: How well has appr¢ineship served employers’ skill requiremers
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In short,36% (a little more than a third) gave the apprenticeship system a positing (@xtremely effective or
effective), 35% (a little more than a third) gave it a lukewarm rating (someeffexttive), and 30% (slightly less
than a third) gave it a negative rating (not so effective or not effective at all).

There were variations by categories of firms

X
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Large firms (100 or more employees) were more likely to give the apjoesitip system positive
ratings (50% of these firms said it was either “extremely effectiveetiettive”) and only a small
proportion gave it a negative rating (10% said it was either “not sot@fégwr “not effective at all).
Service sector firms also had higher positive ratings (55%) and lower negaings (9%).

Motive Powersector firms gave the highest lukewarm ratings (58%).

Construction sector firms had both higher positive ratings (39%) dss/aigher negative ratings
(36%).

Industrial sector firms had higher negative ratings (42%) than positive sa{#1§0), as did firms with
20-99 employees (30% positive and 35% negative).

Overall, employers feel the apprenticeship model is a good approach. ldovikere are issues in how it
operates in practice which creates problems for employers. The followiogsgrovide an illustration of
employers’ views:

“We feel apprenticeships are a very good way for developing skills. We rea#iytlralmix of workplace
training and classroom learning. We feel this model shbeléxpanded to other occupations. In the
case of industrial apprenticeships, we do feel it requires ardhneke to fouryears for someone to
acquire the knowledge and experience to work in that occupadtion.

“In principle, the apprenticeship model is a good model and we think it is actielevay of developing

skills, by having the learning tied to the workplace experience. So, evithékmodel but there have
been difficulties.”
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Employers did complain that apprenticeanleave soon after receiving their certificatiamd go toa firm that
has not put any efforor financial commitmeninto training them.

“Overall, it is a good system. However, we provide apprenticeship, mg sd our apprentices get
poached by other companies who do riake or train apprentices. That is not fair. They don't invest in
the apprentices, but they lure them with highpay and benefit packagés.

Barriers to apprenticeship faced by employers

The three biggest challenges that employers mentioned were
x The difficulty offinding apprentices,
x The challenge of navigating the apprenticeship system
x The financial burden shouldered by employers in carrying out the trainingbhoon the part of small
businesses.

The issue of finding apprentice candidates has been disdesster in this report. Regarding the complexity of
the apprenticeship process, the following quotes illustrate the views of eyeps:

“It is too frustrating to navigate the system or even get educated aboaisistem. We fid it very
difficult to sign an apprentice and we feel there is no support from Ministry.”

“The process is not easy to understand and one has to really talk to a leoplepto learn how it works.
There seem to be some unnecessary paper burdens

“ Often an employecannotregistera newcomelin an apprenticeship program because they cannot
meet the qualifications specifically proving their GED status here in Canada.

This comment combines both issues:

“We just want to find people who are willing and able to ledimat's the first barrier. The second
barrier is getting the apprenticeship set UpAn example of this is that they often cannot put a
newcomer on the program because they cannot meet the qualificatpesifically proving their GED
status here in Canada.

Employersaappreciated that training represented an investment in their future workfdsaefelt that they could
use some help when it came to absorbing the cost. As one employer stated:

“We feel the government should enhance the financial suppmemployers fordoing this training. It is
a cost and a risk to the employer to do this training, notwimg whether the person will stay with the
firm.”

Other issues that get mentioned:

Ability to find apprentices

“It would be good if there was one site a personldayo to for an apprenticeship match, where
apprentices looking for a placement could go to and wher@legers looking for an apprentice could
goto’
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Backlog for classroom seats
“Our biggest barrier is the waiting list for classroom training. It patapprentice behind when they
acquire the workplace training and then they have to wait in order for a selattome available for the
classroom training. They cannot move forward until that hapgens

This means the apprentice cannot receive an inge@agay for reaching the next level and the employer is
stuck with a worker who is stuck at a skill level lower than where thelddmea!

The risk of losing the apprentice at the end

“It is a huge financial outlay for the employ€or us it represersta $17,000 to $18,0ammitment to
train an apprentice, yet there is no commitment required on the part of the epjice to stay with the
employer upon completion of their trainirg.

Recommendations by employer to improve the apprenticeship system to better méiit needs:

Employers had many suggestions for how the apprenticesisigisycould be improved. In order of frequency
of mention, these were as follows:

Financial support to apprentices, including better wages for apprentices ciaaupprt when attending
classroom training, financing assistance to acquire tools

Financial incentives for employers, especially small businesses, to covestlad training apprentices

Promote trades more in high school, by introducing moretlyda the trades and by rnstating tech classes
related to the basic trades for high school students, aladtg as much emphasis on promotihg
apprenticeship pathway as they do college and universitycation options

Enhance the image of the traddsy illustrating its htech appeal, the attractive wages and future career options
for skilled tradespersonsncluding becoming an entrepreneur

Make more use of prapprenticeship programas a way to generate exposure to the trades and give potential
apprenticesa way to test out the occupation without yet making a longgmm commitment

“Increase preapprentice programs and tie them to the labour market as we prefer peoplreame year
of training before we sigthem as an apprenticé.

“The Ministry needs to @y better attention to preapprenticeship programs after high school as they
provide handson training for young people trying to get into a trade, especially if theydidake a ce
op program while in high school.”

Provide more personalized suppattring the apprenticeship and exercising more flexibility when personal or
financial issues arise

Reduce the complexity of thepprenticeshigorocess reduce the red tape and the paperwork
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“It is not easy knowing whom to call, where to get informationefployers, we do not have time to
chase down information. If these programs are supposed tp tig, you have the make the mams
reach out to us and provide easy ways for us to access thgqres’

Make sure the curriculum is relevant, as some of @gutof-date or outof-touch with changing technology and
changing workplace practices; somgggesiengthening the classroom training to accommodate the changin
technology

“Colleges are not keeping up with the changimgnufacturingworkplaces. A portion of their curriculum
is outdated. In order to stay abreast of new technology will require that thecispize, because not
every college can have the most-tgpdate equipment in each field. If each college specialized in a
certain aspect of manufagting, then collectively they could stay current in terms of the new
techniques and new equipmerit.

Fix the classroom waiting list issalrd ensure that apprentices can get their classroom training in a timely
fashion

“We feel that there needs to be a ther job done in identifying how many classroom seats are going to
be required and making them available. It does not make sense to promotergjgeships and then
have those apprentices be stalled in their training because the classroommpatot ailable,
especially when the government knows the number of apprentices who are o tred what level

they are at’

“Don't require apprentices to go on a waiting list to get their classroomitrgirit forces them to stay at
the levelthey are atandthey cannot receive the pay increase for the next leVéiat is a penaltgnd it
could cause them to drop otit

Do a better job of reqgulating employers, to ensure that all sponsommgi@yers are providing the full spectrum
of training that they are syposed to provideand that they are moving the apprentices through the diffare
levels as well agnvestigatingcompanies which pay under the table, asteeompanies undermine the
ecosystem of employers who provide training for workers

“We have seen #t some firms take on an apprentice but do not release them for classrooningain
on the grounds that there is too much work, with the reghiat the apprentices do not progress in their
apprenticeship. It feels at times that these firms are simply nakise of a cheaper labourer pool for
their staffing, and that is unfair. There needs to be better policing of whereethpprentices are in the
apprenticeship. We have had these apprentices come to usnptete their apprenticeships

Provide a cleanighouse whereby employers and apprentices can be matcloedhose employers who cannot
find apprentices and those apprentices who cannot fincemployer to sponsor them

Do more to promote skilled trades as a viable career for wgrasra number of empyers feel there should be
much which can be done to draw women into the traditional skilled trades

Ensure that high school @p programs are sufficiently flexiblesthen students can only attend a workplace for
a few hours a day, it can sometimes be too disruptive to the work prdodssst them
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Make better use of immigration as another source of skilled tradespersgrtsydpeting more skilled workers
and providing more programs to help them transition into the Ontario laboarket

“The government sbuld make it easier for someone with a skilled trade acquired outside of Canada to
qualify as a skilled tradesperson in Ontario. We are going to have to relyandrsore on immigrants
and we need to find ways to transition them into our labdorce faser and easier, as well as support
Engliskassecondlanguage programs in the workplate.

Furtherobservations regarding primary and high school

Because many employefslt that high schools should do a better job of introducingityoto the skilled traés,
we felt it was important to investigate to what extend high schools areenitly carrying out this role and what
more could be done.

Many high school teachers and guidance counsellors are completelmiliafawith the skilled trades, having
themsehes experienced only a university education. Consequently, they are faliss explain, let alone
advocate for, the opportunities which the trades offer. They will defaulemommending to their students a
college or university educational pathway, using the trades as a fallbacluftargs who “cannot make it” in
post-secondary, and sometimes even trying to talk capable stuglent of pursing a trades career because they
claim they would be limiting themselves.

There needs to be a lot of work demo educate these teachers and guidance counsellors, dsawehrents,
about the attractions of skilled trades, from interesting and challenging wwakinvolves one’s brain as well as
one’s hands, to plentiful jobs with attractive wages and many career advandemdrselfemployment
opportunities This would require an overhaul of the curriculum in teacher’s college, as veglbasng that the
primary and high school curriculum gives equal prominence to the trades.

It also means much more needslie done to have youth receive a true exposure to tradesudinb starting in
the late primary grades (grades 6, 7 and 8). It requires overcoming some akrabtdienges. Tech programs

tend to have smaller classes due to the number of machinesalsthat are available. This increases class sizes
in other courses$n order tomaintain the target average class size across a school. Some principals are less
inclined to offer more tech programs for this reason alone.

When tech teachers have a CertificateQualification in a trade, it can still happen, based on demand and
enrolment, that this teacher would be assigned to a teach a tech couséraue other than their specialty
such as an auto service technician would be required tohieaculinary lass.

In short, in order to address a systemic problem, namelydéagine in enrolments in the trades over a ctaipf
decades, one requires a major change in approach from the Ministry ofBalucnot just initiatives which can
be undertaken by the Mistry of Labour, Training and Skills Development.

Other issues emerging from the consultations

In the course of the research and consultations with &yers, other issues emerged which provided further
insight regarding how employers used or viewed dipprenticeship system.
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Reliance on certified workers among voluntary tradesiployers who employed workers in voluntary trades
were asked what percentage of these workers were in possession afific@t of ApprenticeshigCA)or a
Certificate of QualificatioCQ) Around half (48%) of employers said that one quarter or less of theslears

were in possession of a CA or €iQdeed, around a quarter (24%) said that 1% or less of these workers were s
certified. Table 10 lists the percentage disttibn of employers by the different levels of concentration of
workers with a certificate.

Table D: Percentage of workers in voluntary trades occupations who havefao€CQ
0%25% | 2650% | 51-75% | 76-100%

All employers 48% 19% 14% 19%

The sample sizef @mployers answering this question was small (21 respotgllebut these results suggests a
lesser reliance on certification for verifying skills qualification. This result comdspvith the smaller
proportion of registered tradespersons among thoseuggations representing voluntary trades (Table 4).

Knowledge about whether a trade is compulsory or voluntary. In theesuemployers were asked to identify a
specific trade for which there then followed a series of questions. Asudt,résvas possile to test their
knowledge about whether the trade for which they hired waspulsory or voluntary. Tablelshows the
percentage of accurate and inaccurate results, based on whether the wadecompulsory or voluntary.

Table 1I: Knowledge of whether @rade is compulsory or voluntary

EMPLOYERS HIRING EMPLOYERS HIRING
COMPULSORY TRADES VOLUNTRY TRADES
Correctly identified that it was 76% Correctly identified that it was 37%
a compulsory trade a voluntary trade
Incorrectly identified that it was 11% Incorrectly identified that it was 45%
a volntary trade a compulsory trade
Don’t know 13% | Don’t know 18%

Slightly more than threguarters of employers @) who hire workers in a compulsory trade knew that the
trade was compulsory. This was a highercgatage with an accurate response than that for employers who
hire workers in a voluntary trade, where or#y% knew that the trade was voluntary. However, it does pose a
greater problem if even a quarter of employers hiring workers in a compulsasie tio not know that these
workers are not allowed to work unless they are certified and have registeitacdhe Ontario College of
Trades.

Relevance of certification to occupations which are not skilled tradagpations In carrying out the data
researchjt became apparent that there were certain occupations which, althougttechnically skilled trades,
often had higher proportions of workers who were in possession of afiCat¢ of Apprenticeship or a
Certificate of Qualification. As a consequenaapiyers were asked in the survey what importance they placed
on a job candidate having certification when hiring for these occupatibaisie 14 presents the results, both the
percentage distribution of responses for those employers which provadenking, as well as a composite
score, which is based on the following formula:

“3” for “It makes a great deal of difference”

“2” for “It makes some difference”
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“1” for “It makes a little difference”
“0” for “It has no impact at all”

Table 2: Rating the relevance of certification when hiring for select apations
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Gas fitter 60% 18% 2% 20% 2.18
Contractqr and supervisor, o_ther 35% 28% 7% 30% 168
construction trades and servicers
Construction manager 38% 26% 0% 36% 1.66
Contractor and supervisor, carpentry trade¢ 33% 24% 8% 35% 1.55
E;s:;:tc\)/\:orks maintenance equipment 20% 20% 8% 33% 154
;Zcr::ge?peratwn and maintenance 2204 37% 7% 33% 1.48
Home building and renovation manager 27% 27% 6% 41% 1.39
iﬁ;ﬁﬁ;ﬁ;ﬁfﬁf"‘ers and building 15% | 17% | 23% | 46% 1.00

The occupation of gas fitter stands dutm this list as one where employers prefer that the candidate have
skilled trades certification. 60% said that a certificate made a great deal of differghen it came to the hiring
decision. Then, there are four occupations where the score leatdlgligwards “it makes some difference,”
namely:contractors and supervisors, other construction trades and servicenstruction managers;

contractors and supervisors, carpentry tra@ad public works maintenance equipment operatolext are two
occumtions where the view leans towards “it makes a little difference:” faciligration and maintenance
managers; and home building and renovation managers. Finally, in the case aljarai@takers and building
superintendents, the average score ranks‘ih makes a little difference,” and almost half (46%) of respondents
said it has no impact at all in their decision.

Comments about specific skilled trades programs. Employers provided ussfints regarding certain specific
skilled trades categories

The IT tradesThere are a number of trades associated with the Information Technolotpyr sas follows:
0 IT Contact Centre Technical Support Agent (Trade Code 634A)
o IT Hardware Technician (634B)
0 IT Network Technician (634C)
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o0 IT Contact Centre Sales Agé634D)
0 IT Contact Centre Customer Service Agent (634E)

It is apparent that few employers and key informants in the IT sectortaak familiar with these IT apprentice
programs Apprenticeship registrations in York Region for these pmogrhas dropped off considerably. In 2013
14, there were 39 apprentices for the Sales Agent program (634D) angpfshéices for the Customer Service
Agent program (634E). Within two years there were none. In 2®l4here were 71 new apprentice
registrations for Nevork Technician (634C). The following year, this numbepjgied off to 17 and by 201¥8 it
was zero. Key informants noted that these occupations areesl by industry training programs which do not
require agmanyhours as the apprenticeship programs and which are rapidiiatgal, unlike the apprenticeship
curriculumwhich is considered antiquated@here are no new programs to match the new/evolving positions
created by an industry that ia a continuous state of changé&.he general opinion questionglde value of these
programs.

The child education/development tradéghere are two programs, in particular, that attracted comment:

0 Child Development Practitioner (620C)
0 Educational Assistant (620E)

The Child Development Practitioner program qualifies an individual to work BarnChildhood Education
Assistant. It is equivalent to a similar colldggsed diploma, and the advantage of this program is that it allows a
person to earn their certificate while working and getting paid. In the parallegmlrogram, practicum
experience ends up usually being not remunerated. In ordeyualify to become an Early Childhood Educator, a
graduate of the Child Development Practitioner program would still ieembmplete 12 more college credits.

The value ofhe Child Development Practitioner program is that it provides a certificatarf&CE Assistant and

a steppingstone toward an ECE designation, all while an individual is woRimg day care centre, there is a
requirement that one registered ECE hbegent with the children, and then the number of childrertlie

program can increase with the number of ECE assistants.

The Educational Assistant program is designed to supportdavidnal to become an Educational Assistant in
primary or secondary scloty however, it does not appear to be either used by or even known by schoaldoa
who more likely hire individuals for the Educational Assistant position frormaetecollege and university
programs. At the college level this would include Developnie®tmport Work or Intervention Support Worker
programs, and at the university it would include degrees irtlpslpgy or social work. The concern expressed by
HR professionals was that these educational assistants work with a vue@aiulation and so there is a prior
need for any worker to have prior preparation for entering a classroom with sudersts. Perhaps the
apprenticeship curriculum should be compared to workplaequirements and be adjusted to include necessary
criteria allowing apprentice® work in this field.

Tractortrailer commercial driver (638AJransport truck drivers include a number of sadzupations which
involve driving heavy trucks (for example, moving vans amdpdtrucks) and it includes drivers of tractbailer
commergal trucks. InYork Regionin 2016, there were approximateby300 residents employed as transport
truck drivers. In comparison, in 2019, there were figgistered apprentices anvo registered journeypersons

in the tractortrailer commercial driver prgram. The discrepancy is so stark that it brings into question the
relevance of a trade for this occupation. Yet amamdystrystakeholders there is a strong sentiment to raise the
skill qualifications of truck drivers as well as to set minimum standards for diniagkg training programs. An
apprenticeship program could, in this view ensure a higher level of training pratass for ensuring that
trainers meet these higher standards.
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Retail meat cutter (245RIn an interview with the HR department afmajor food chain, it was apparent that
they were not aware of the existence of an apprenticeship program in relédioetail meat cutters, an
occupation for which they had great difficulty finding experienced workerthdin view, many workers in th
field are approaching retirement age and there was no clear skills pipeline to debeliopeplacements.
Currently, there no apprentices or journeypersons registered as retait méters in York Region.

Roofer (449A)A major roofing company whi@mploys hundreds of roofers was unaware of the existence of a
roofer apprenticeship program. They felt that the government needs to do mopeailiticize the existence of
these various programs. They felt such an apprenticeship program vpastant becauset would raise the
gualifications of rooferst would validate for customerthe quality of the work and it would drive out
businesses offering a lower quality of service

Hairstylists (332A)Several employers in this field felt that there were seviraaids in the industry which could
have a negative impact on the supply of certified hairstylists in the fufline spread dbw-charging chains,
the presence oindividuals working out of their homes for cash, amith the emergence o$alon suites (éarge
space subdivided into oRgerson hair salonsjhere were reduced opportunities for an apprentice torgaiork
experience with a journeyperson.

Several larger size employers participated in skilled trade interviews and it bedasio@i® that they wee not
aware that some of the occupations in their company were actually skielks$ with training programs. Itis
clear that there is more work needed to inform employers about skilled trad&ntario.

Conclusion

This study was the result of a éation from the Ontario Ministry of Labour, Training and Skills Developtoent
all Local Employment Planning Counaitsl Workforce Planning Boardsat they canvass employers regarding
the local skilled trades labour market and their views on the appeestiip process. The purpose of this
assignment was to collect information, which has been domeugh a variety of means and which has been
conveyedo the Ministry. This document is intended to inform auider community about what we heard.

There was a&lear consistency in the messages that came from emplpff@rs concerns about the impacts of
pending retirements and fewer youth entering the trades, the financial butdeemployers of training
apprentices, the complexity of the apprenticeship pracasting as a disincentive to both employers and
apprentices, and the impact of technological change on the skill seteafitgspersons. These messages also
concurwith what has been heard in previous consultations with @yers. For example, th&/PBoard
convened employer forums as part of Apprenticeships at Wonbroject in 2010, where employer concerns
were raised regarding the paperwork associated with the apprenticesbipegs and their frustration with
apprentices dropping out of the prograM/PBard’sLocal Labour Market Planning Rep@®1718) noted that
the skill bar was being raised for industrial sector tradespersons in manufacturingnereasingly had to apply
digital skills and knowledge to operate and maintain newdpigiion equipment.

The Ministry hagecentlyannounced initiatives to promote skilled trades more with youth. Hafyefthis

report can provide an uo-date picture to our various stakeholders concerned with the local labarket, so
that they can better understand andove forward with actions that can support local employers find the skilled
trades workers that they so clearly need.
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Appendix

Sklled Trades Demand Rmrts

Historicaldata v S (E on the demand of certain
skilled trades in YorkRegiongskillsand eduationd
level required, marketsalariesas wellascommonjob
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46606&saved=58084&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=36659&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46606&saved=58084&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=25233&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46606&saved=58084&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=33170&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46606&saved=58084&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-1531&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46606&saved=58084&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-6241&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46606&saved=58084&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-2034062&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46606&saved=58084&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-67642&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46606&saved=58084&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-91899&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46606&saved=58084&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-8273835&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46606&saved=58084&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-39527&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46606&saved=58084&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-5044&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46606&saved=58084&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-80689&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46606&saved=58084&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-1107947&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28CNC%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_any=CNC&keyword_exclude=tool+and+die&saved=58091&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=31443&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28CNC%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_any=CNC&keyword_exclude=tool+and+die&saved=58091&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=19913&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28CNC%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_any=CNC&keyword_exclude=tool+and+die&saved=58091&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=19505&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28CNC%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_any=CNC&keyword_exclude=tool+and+die&saved=58091&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=19214&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28CNC%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_any=CNC&keyword_exclude=tool+and+die&saved=58091&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=26414&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28CNC%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_any=CNC&keyword_exclude=tool+and+die&saved=58091&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=30690&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28CNC%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_any=CNC&keyword_exclude=tool+and+die&saved=58091&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=33170&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28CNC%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_any=CNC&keyword_exclude=tool+and+die&saved=58091&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=26286&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28CNC%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_any=CNC&keyword_exclude=tool+and+die&saved=58091&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=31105&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28CNC%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_any=CNC&keyword_exclude=tool+and+die&saved=58091&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=25582&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28CNC%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_any=CNC&keyword_exclude=tool+and+die&saved=58091&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-7018&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28CNC%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_any=CNC&keyword_exclude=tool+and+die&saved=58091&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-4619&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28CNC%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_any=CNC&keyword_exclude=tool+and+die&saved=58091&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-6802&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28CNC%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_any=CNC&keyword_exclude=tool+and+die&saved=58091&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-39742&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28CNC%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_any=CNC&keyword_exclude=tool+and+die&saved=58091&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-4223&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28CNC%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_any=CNC&keyword_exclude=tool+and+die&saved=58091&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-100680&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28CNC%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_any=CNC&keyword_exclude=tool+and+die&saved=58091&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-353&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28CNC%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_any=CNC&keyword_exclude=tool+and+die&saved=58091&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-16047613&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28CNC%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_any=CNC&keyword_exclude=tool+and+die&saved=58091&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-2457&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28CNC%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_any=CNC&keyword_exclude=tool+and+die&saved=58091&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-5043&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46718&saved=58099&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=19214&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46718&saved=58099&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=31443&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46718&saved=58099&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=2251&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46718&saved=58099&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=19913&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46718&saved=58099&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=53&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46718&saved=58099&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=25582&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46718&saved=58099&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=33723&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46718&saved=58099&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=33170&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46718&saved=58099&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=25744&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46718&saved=58099&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=27065&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46770&saved=58124&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-119354&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46770&saved=58124&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-13613&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46524&saved=58075&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=36494&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46524&saved=58075&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=33170&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46524&saved=58075&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=33723&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46524&saved=58075&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-630871&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46524&saved=58075&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-19791511&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46524&saved=58075&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-825755&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46524&saved=58075&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-303220&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46524&saved=58075&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-71608161&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46524&saved=58075&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-274181892&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46524&saved=58075&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-101315&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46524&saved=58075&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-2327872&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46524&saved=58075&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-7166430&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46524&saved=58075&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-41577515&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000

jo

& ¥ ) ¥ 5
- )

W

1 2

B <RUN
B 2QWDULR



(-k

32

*/

0&

6 0 7

8

* 4+ + 9



http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46685&saved=58145&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=31443&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1480568400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46685&saved=58145&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=27015&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1480568400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46685&saved=58145&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=19214&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1480568400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46685&saved=58145&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=794&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1480568400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46685&saved=58145&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=33037&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1480568400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46685&saved=58145&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=33723&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1480568400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46685&saved=58145&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=25582&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1480568400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46685&saved=58145&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-2136&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1480568400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46685&saved=58145&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-17256&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1480568400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46685&saved=58145&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-33101&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1480568400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46685&saved=58145&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-141&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1480568400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46685&saved=58145&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-14530&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1480568400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46685&saved=58145&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-5292&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1480568400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46685&saved=58145&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-51469329&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1480568400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46685&saved=58145&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-100385&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1480568400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46685&saved=58145&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-46740&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1480568400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46685&saved=58145&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-1344739&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1480568400000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46414&saved=58146&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=27015&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1546318800000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46414&saved=58146&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=34&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1546318800000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46414&saved=58146&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=19392&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1546318800000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46414&saved=58146&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=22968&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1546318800000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46414&saved=58146&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=26386&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1546318800000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46414&saved=58146&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-341043&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1546318800000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46414&saved=58146&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-1052600&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1546318800000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46414&saved=58146&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-3572687&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1546318800000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46414&saved=58146&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-2827660&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1546318800000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46414&saved=58146&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-332770&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1546318800000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46414&saved=58146&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-142213207&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1546318800000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46414&saved=58146&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-113080&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1546318800000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46414&saved=58146&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-1126962&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1546318800000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46414&saved=58146&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-2524124&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1546318800000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46414&saved=58146&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-273653308&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1546318800000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46879&saved=58105&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=26878&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1538366400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46879&saved=58105&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=31443&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1538366400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46879&saved=58105&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=1774&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1538366400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46879&saved=58105&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-12037&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1538366400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46879&saved=58105&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-10643426&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1538366400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46879&saved=58105&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-45218&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1538366400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46879&saved=58105&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-363987&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1538366400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46879&saved=58105&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-8034984&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1538366400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46879&saved=58105&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-434549&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1538366400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46879&saved=58105&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-122045&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1538366400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46879&saved=58105&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-78277928&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1538366400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46879&saved=58105&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-18833&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1538366400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46879&saved=58105&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-32682&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1538366400000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46537&saved=58077&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=34885&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46537&saved=58077&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=34886&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46537&saved=58077&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=25820&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46537&saved=58077&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=25127&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46537&saved=58077&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=25536&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46537&saved=58077&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-2734&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46537&saved=58077&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-6038467&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46537&saved=58077&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-42471204&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46537&saved=58077&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-28814570&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46537&saved=58077&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-74394604&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46537&saved=58077&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-99971909&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46537&saved=58077&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-259068&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46537&saved=58077&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-1810919&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46537&saved=58077&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-674&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46537&saved=58077&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-525469&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1559361600000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&interval=monthly&jloc=county-3272&jocc=46612&saved=58140&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=31211&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1451624400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&interval=monthly&jloc=county-3272&jocc=46612&saved=58140&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=7540&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1451624400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&interval=monthly&jloc=county-3272&jocc=46612&saved=58140&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=31186&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1451624400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&interval=monthly&jloc=county-3272&jocc=46612&saved=58140&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=25800&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1451624400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&interval=monthly&jloc=county-3272&jocc=46612&saved=58140&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-14987&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1451624400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&interval=monthly&jloc=county-3272&jocc=46612&saved=58140&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-28633&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1451624400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&interval=monthly&jloc=county-3272&jocc=46612&saved=58140&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-1691&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1451624400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&interval=monthly&jloc=county-3272&jocc=46612&saved=58140&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-38678&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1451624400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&interval=monthly&jloc=county-3272&jocc=46612&saved=58140&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-618910&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1451624400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&interval=monthly&jloc=county-3272&jocc=46612&saved=58140&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-39152&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1451624400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&interval=monthly&jloc=county-3272&jocc=46612&saved=58140&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-11993541&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1451624400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&interval=monthly&jloc=county-3272&jocc=46612&saved=58140&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-37178&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1451624400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&interval=monthly&jloc=county-3272&jocc=46612&saved=58140&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-118833&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1451624400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&interval=monthly&jloc=county-3272&jocc=46612&saved=58140&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-17030627&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1451624400000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46760&saved=58141&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=53&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1530417600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46760&saved=58141&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=9277&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1530417600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46760&saved=58141&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=4033&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1530417600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46760&saved=58141&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=5407&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1530417600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46760&saved=58141&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=6546&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1530417600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46760&saved=58141&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=33723&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1530417600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46760&saved=58141&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=27065&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1530417600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46760&saved=58141&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=33170&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1530417600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46760&saved=58141&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=24807&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1530417600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46760&saved=58141&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-20300&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1530417600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46760&saved=58141&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-1918&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1530417600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46760&saved=58141&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-8075&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1530417600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46760&saved=58141&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-3214526&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1530417600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46760&saved=58141&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-2669200&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1530417600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46760&saved=58141&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-186276&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1530417600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46760&saved=58141&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-67580&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1530417600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46760&saved=58141&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-74400041&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1530417600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46760&saved=58141&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-76262&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1530417600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46760&saved=58141&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-553151&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-01-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1530417600000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46720&saved=58072&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=26830&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46720&saved=58072&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=33723&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46720&saved=58072&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=25246&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46720&saved=58072&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-2561&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46720&saved=58072&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-6160&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46720&saved=58072&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-3228&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46720&saved=58072&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-36134&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46720&saved=58072&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-386580&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46720&saved=58072&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-7284&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46720&saved=58072&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-87635&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46720&saved=58072&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-150623&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46720&saved=58072&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-28347166&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46720&saved=58072&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-75725&t%5Btimeframe%5D=h1460&timeframe=f2015-10-08-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46437&saved=58119&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=26895&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46437&saved=58119&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=34399&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46437&saved=58119&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=19225&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46437&saved=58119&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=36009&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46437&saved=58119&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=16545&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46437&saved=58119&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=26323&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46437&saved=58119&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=33170&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46437&saved=58119&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=27047&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46437&saved=58119&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-316&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46437&saved=58119&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-28238&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46437&saved=58119&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-351&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46437&saved=58119&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-6765375&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46437&saved=58119&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-3014&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46437&saved=58119&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-202&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46437&saved=58119&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-58585&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46437&saved=58119&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-9853&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46437&saved=58119&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-1742&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46437&saved=58119&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-3282&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28machinist%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_all=machinist&keyword_exclude=tool+and+die&saved=58090&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=26414&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28machinist%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_all=machinist&keyword_exclude=tool+and+die&saved=58090&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=31443&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28machinist%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_all=machinist&keyword_exclude=tool+and+die&saved=58090&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=19505&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28machinist%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_all=machinist&keyword_exclude=tool+and+die&saved=58090&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-353&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28machinist%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_all=machinist&keyword_exclude=tool+and+die&saved=58090&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-4619&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28machinist%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_all=machinist&keyword_exclude=tool+and+die&saved=58090&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-100680&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28machinist%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_all=machinist&keyword_exclude=tool+and+die&saved=58090&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-18673&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28machinist%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_all=machinist&keyword_exclude=tool+and+die&saved=58090&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-52712&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28machinist%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_all=machinist&keyword_exclude=tool+and+die&saved=58090&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-169729&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28machinist%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_all=machinist&keyword_exclude=tool+and+die&saved=58090&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-47734&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28machinist%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_all=machinist&keyword_exclude=tool+and+die&saved=58090&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-53263481&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28machinist%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_all=machinist&keyword_exclude=tool+and+die&saved=58090&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-39742&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=%28machinist%29+NOT+%28tool+OR+die%29&jloc=county-3272&keyword_all=machinist&keyword_exclude=tool+and+die&saved=58090&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-65929&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jkey=%28painter%29&jloc=county-3272&keyword_all=painter&saved=58123&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=7538&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jkey=%28painter%29&jloc=county-3272&keyword_all=painter&saved=58123&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=8628&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jkey=%28painter%29&jloc=county-3272&keyword_all=painter&saved=58123&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=31443&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jkey=%28painter%29&jloc=county-3272&keyword_all=painter&saved=58123&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=1871&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jkey=%28painter%29&jloc=county-3272&keyword_all=painter&saved=58123&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=8239&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jkey=%28painter%29&jloc=county-3272&keyword_all=painter&saved=58123&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=33723&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jkey=%28painter%29&jloc=county-3272&keyword_all=painter&saved=58123&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=25582&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jkey=%28painter%29&jloc=county-3272&keyword_all=painter&saved=58123&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=25820&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jkey=%28painter%29&jloc=county-3272&keyword_all=painter&saved=58123&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-147&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jkey=%28painter%29&jloc=county-3272&keyword_all=painter&saved=58123&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-86930&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jkey=%28painter%29&jloc=county-3272&keyword_all=painter&saved=58123&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-47751&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jkey=%28painter%29&jloc=county-3272&keyword_all=painter&saved=58123&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-6380&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jkey=%28painter%29&jloc=county-3272&keyword_all=painter&saved=58123&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-73933&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jkey=%28painter%29&jloc=county-3272&keyword_all=painter&saved=58123&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-315948&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jkey=%28painter%29&jloc=county-3272&keyword_all=painter&saved=58123&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-170368&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jkey=%28painter%29&jloc=county-3272&keyword_all=painter&saved=58123&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-42413&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jkey=%28painter%29&jloc=county-3272&keyword_all=painter&saved=58123&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-1812954&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jkey=%28painter%29&jloc=county-3272&keyword_all=painter&saved=58123&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-139871&t%5Btimeframe%5D=h1460&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46703&saved=58144&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=7494&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1543640400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46703&saved=58144&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=7787&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1543640400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46703&saved=58144&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=21501&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1543640400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46703&saved=58144&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-282005&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1543640400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46703&saved=58144&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-47275&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1543640400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46703&saved=58144&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-4468445&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1543640400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46703&saved=58144&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-64328&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1543640400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46703&saved=58144&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-26725723&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1543640400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46703&saved=58144&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-35339&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1543640400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46703&saved=58144&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-55984&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1543640400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46703&saved=58144&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-169991&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1543640400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46703&saved=58144&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-2312144&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1543640400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46703&saved=58144&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-447954&t%5Btimeframe%5D=h1460&timeframe=h1460&trendstf=f2015-10-11-2019-10-11&trstate=1111111110020%5Bobject+Object%5D&xValue=1543640400000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=plumber&jloc=county-3272&mapview=statecounty&saved=58017&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=9378&t%5Btimeframe%5D=h1460&timeframe=f2015-10-05-2019-06-30&top5=default&trendstf=f2015-10-05-2019-10-05&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=plumber&jloc=county-3272&mapview=statecounty&saved=58017&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=177&t%5Btimeframe%5D=h1460&timeframe=f2015-10-05-2019-06-30&top5=default&trendstf=f2015-10-05-2019-10-05&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=plumber&jloc=county-3272&mapview=statecounty&saved=58017&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=31443&t%5Btimeframe%5D=h1460&timeframe=f2015-10-05-2019-06-30&top5=default&trendstf=f2015-10-05-2019-10-05&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=plumber&jloc=county-3272&mapview=statecounty&saved=58017&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=34328&t%5Btimeframe%5D=h1460&timeframe=f2015-10-05-2019-06-30&top5=default&trendstf=f2015-10-05-2019-10-05&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=plumber&jloc=county-3272&mapview=statecounty&saved=58017&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=2273&t%5Btimeframe%5D=h1460&timeframe=f2015-10-05-2019-06-30&top5=default&trendstf=f2015-10-05-2019-10-05&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=plumber&jloc=county-3272&mapview=statecounty&saved=58017&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=33723&t%5Btimeframe%5D=h1460&timeframe=f2015-10-05-2019-06-30&top5=default&trendstf=f2015-10-05-2019-10-05&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=plumber&jloc=county-3272&mapview=statecounty&saved=58017&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=25936&t%5Btimeframe%5D=h1460&timeframe=f2015-10-05-2019-06-30&top5=default&trendstf=f2015-10-05-2019-10-05&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=plumber&jloc=county-3272&mapview=statecounty&saved=58017&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=33747&t%5Btimeframe%5D=h1460&timeframe=f2015-10-05-2019-06-30&top5=default&trendstf=f2015-10-05-2019-10-05&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=plumber&jloc=county-3272&mapview=statecounty&saved=58017&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-493&t%5Btimeframe%5D=h1460&timeframe=f2015-10-05-2019-06-30&top5=default&trendstf=f2015-10-05-2019-10-05&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=plumber&jloc=county-3272&mapview=statecounty&saved=58017&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-16974&t%5Btimeframe%5D=h1460&timeframe=f2015-10-05-2019-06-30&top5=default&trendstf=f2015-10-05-2019-10-05&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=plumber&jloc=county-3272&mapview=statecounty&saved=58017&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-49837&t%5Btimeframe%5D=h1460&timeframe=f2015-10-05-2019-06-30&top5=default&trendstf=f2015-10-05-2019-10-05&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=plumber&jloc=county-3272&mapview=statecounty&saved=58017&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-5103&t%5Btimeframe%5D=h1460&timeframe=f2015-10-05-2019-06-30&top5=default&trendstf=f2015-10-05-2019-10-05&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=plumber&jloc=county-3272&mapview=statecounty&saved=58017&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-100623&t%5Btimeframe%5D=h1460&timeframe=f2015-10-05-2019-06-30&top5=default&trendstf=f2015-10-05-2019-10-05&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=plumber&jloc=county-3272&mapview=statecounty&saved=58017&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-131873&t%5Btimeframe%5D=h1460&timeframe=f2015-10-05-2019-06-30&top5=default&trendstf=f2015-10-05-2019-10-05&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=plumber&jloc=county-3272&mapview=statecounty&saved=58017&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-67029&t%5Btimeframe%5D=h1460&timeframe=f2015-10-05-2019-06-30&top5=default&trendstf=f2015-10-05-2019-10-05&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=plumber&jloc=county-3272&mapview=statecounty&saved=58017&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-775303&t%5Btimeframe%5D=h1460&timeframe=f2015-10-05-2019-06-30&top5=default&trendstf=f2015-10-05-2019-10-05&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=plumber&jloc=county-3272&mapview=statecounty&saved=58017&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-57845&t%5Btimeframe%5D=h1460&timeframe=f2015-10-05-2019-06-30&top5=default&trendstf=f2015-10-05-2019-10-05&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=plumber&jloc=county-3272&mapview=statecounty&saved=58017&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-100040&t%5Btimeframe%5D=h1460&timeframe=f2015-10-05-2019-06-30&top5=default&trendstf=f2015-10-05-2019-10-05&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46866&saved=58101&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=36394&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46866&saved=58101&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=1900&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46866&saved=58101&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=26878&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46866&saved=58101&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=26895&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46866&saved=58101&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=1921&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46866&saved=58101&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-2457&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46866&saved=58101&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-551476&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46866&saved=58101&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-78278222&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46866&saved=58101&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-18396&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46866&saved=58101&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-118145&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46866&saved=58101&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-1287959&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46866&saved=58101&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-302305&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46866&saved=58101&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-179401&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46866&saved=58101&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-395443&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46866&saved=58101&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-86095540&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=anonymous%2Cbulk%2Cduplicates%2Cstaffing%2Cexpired&interval=monthly&jkey=Pool+Technician&jloc=county-3272&mapsortby=demandpressure&mapsortorder=desc&maptype=demandpressure&mapview=statecounty&saved=58038&sliders=25-4&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-124372&t%5Btimeframe%5D=h1460&timeframe=f2015-10-07-2019-06-26&top5=default&trendstf=f2015-10-01-2019-10-07&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=anonymous%2Cbulk%2Cduplicates%2Cstaffing%2Cexpired&interval=monthly&jkey=Pool+Technician&jloc=county-3272&mapsortby=demandpressure&mapsortorder=desc&maptype=demandpressure&mapview=statecounty&saved=58038&sliders=25-4&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-206870&t%5Btimeframe%5D=h1460&timeframe=f2015-10-07-2019-06-26&top5=default&trendstf=f2015-10-01-2019-10-07&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=anonymous%2Cbulk%2Cduplicates%2Cstaffing%2Cexpired&interval=monthly&jkey=Pool+Technician&jloc=county-3272&mapsortby=demandpressure&mapsortorder=desc&maptype=demandpressure&mapview=statecounty&saved=58038&sliders=25-4&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-67480&t%5Btimeframe%5D=h1460&timeframe=f2015-10-07-2019-06-26&top5=default&trendstf=f2015-10-01-2019-10-07&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=anonymous%2Cbulk%2Cduplicates%2Cstaffing%2Cexpired&interval=monthly&jkey=Pool+Technician&jloc=county-3272&mapsortby=demandpressure&mapsortorder=desc&maptype=demandpressure&mapview=statecounty&saved=58038&sliders=25-4&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-93466&t%5Btimeframe%5D=h1460&timeframe=f2015-10-07-2019-06-26&top5=default&trendstf=f2015-10-01-2019-10-07&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=anonymous%2Cbulk%2Cduplicates%2Cstaffing%2Cexpired&interval=monthly&jkey=Pool+Technician&jloc=county-3272&mapsortby=demandpressure&mapsortorder=desc&maptype=demandpressure&mapview=statecounty&saved=58038&sliders=25-4&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-109838&t%5Btimeframe%5D=h1460&timeframe=f2015-10-07-2019-06-26&top5=default&trendstf=f2015-10-01-2019-10-07&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=anonymous%2Cbulk%2Cduplicates%2Cstaffing%2Cexpired&interval=monthly&jkey=Pool+Technician&jloc=county-3272&mapsortby=demandpressure&mapsortorder=desc&maptype=demandpressure&mapview=statecounty&saved=58038&sliders=25-4&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-86876&t%5Btimeframe%5D=h1460&timeframe=f2015-10-07-2019-06-26&top5=default&trendstf=f2015-10-01-2019-10-07&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=anonymous%2Cbulk%2Cduplicates%2Cstaffing%2Cexpired&interval=monthly&jkey=Pool+Technician&jloc=county-3272&mapsortby=demandpressure&mapsortorder=desc&maptype=demandpressure&mapview=statecounty&saved=58038&sliders=25-4&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-302197951&t%5Btimeframe%5D=h1460&timeframe=f2015-10-07-2019-06-26&top5=default&trendstf=f2015-10-01-2019-10-07&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=anonymous%2Cbulk%2Cduplicates%2Cstaffing%2Cexpired&interval=monthly&jkey=Pool+Technician&jloc=county-3272&mapsortby=demandpressure&mapsortorder=desc&maptype=demandpressure&mapview=statecounty&saved=58038&sliders=25-4&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-4352894&t%5Btimeframe%5D=h1460&timeframe=f2015-10-07-2019-06-26&top5=default&trendstf=f2015-10-01-2019-10-07&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=anonymous%2Cbulk%2Cduplicates%2Cstaffing%2Cexpired&interval=monthly&jkey=Pool+Technician&jloc=county-3272&mapsortby=demandpressure&mapsortorder=desc&maptype=demandpressure&mapview=statecounty&saved=58038&sliders=25-4&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-7647401&t%5Btimeframe%5D=h1460&timeframe=f2015-10-07-2019-06-26&top5=default&trendstf=f2015-10-01-2019-10-07&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=anonymous%2Cbulk%2Cduplicates%2Cstaffing%2Cexpired&interval=monthly&jkey=Pool+Technician&jloc=county-3272&mapsortby=demandpressure&mapsortorder=desc&maptype=demandpressure&mapview=statecounty&saved=58038&sliders=25-4&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-268441296&t%5Btimeframe%5D=h1460&timeframe=f2015-10-07-2019-06-26&top5=default&trendstf=f2015-10-01-2019-10-07&trstate=1111111110020%5Bobject+Object%5D&xValue=1564632000000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=state-62%2Ccounty-3272&jocc=46678&saved=58097&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=21501&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=state-62%2Ccounty-3272&jocc=46678&saved=58097&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-26164&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=state-62%2Ccounty-3272&jocc=46678&saved=58097&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-522117&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=state-62%2Ccounty-3272&jocc=46678&saved=58097&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-68816&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=state-62%2Ccounty-3272&jocc=46678&saved=58097&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-479701&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=state-62%2Ccounty-3272&jocc=46678&saved=58097&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-3803&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=state-62%2Ccounty-3272&jocc=46678&saved=58097&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-98168302&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=state-62%2Ccounty-3272&jocc=46678&saved=58097&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-19850&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=state-62%2Ccounty-3272&jocc=46678&saved=58097&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-53345584&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=state-62%2Ccounty-3272&jocc=46678&saved=58097&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-165431975&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=state-62%2Ccounty-3272&jocc=46678&saved=58097&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-1323897&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1446350400000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=Tool+and+Gauge+Inspector&jloc=county-3272&saved=58093&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=1774&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1561953600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=Tool+and+Gauge+Inspector&jloc=county-3272&saved=58093&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=6555&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1561953600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=Tool+and+Gauge+Inspector&jloc=county-3272&saved=58093&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=19505&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1561953600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=Tool+and+Gauge+Inspector&jloc=county-3272&saved=58093&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=19531&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1561953600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=Tool+and+Gauge+Inspector&jloc=county-3272&saved=58093&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-363&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1561953600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=Tool+and+Gauge+Inspector&jloc=county-3272&saved=58093&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-99779122&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1561953600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=Tool+and+Gauge+Inspector&jloc=county-3272&saved=58093&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-3547&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1561953600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=Tool+and+Gauge+Inspector&jloc=county-3272&saved=58093&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-353&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1561953600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=Tool+and+Gauge+Inspector&jloc=county-3272&saved=58093&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-27289496&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1561953600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=Tool+and+Gauge+Inspector&jloc=county-3272&saved=58093&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-513542&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1561953600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=Tool+and+Gauge+Inspector&jloc=county-3272&saved=58093&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-124627&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1561953600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=Tool+and+Gauge+Inspector&jloc=county-3272&saved=58093&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-16846&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1561953600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=Tool+and+Gauge+Inspector&jloc=county-3272&saved=58093&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-4985&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1561953600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jkey=Tool+and+Gauge+Inspector&jloc=county-3272&saved=58093&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-889360&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1561953600000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46755&saved=58111&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=19818&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46755&saved=58111&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=19214&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46755&saved=58111&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=22602&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46755&saved=58111&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=7761&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46755&saved=58111&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=8223&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46755&saved=58111&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=33723&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46755&saved=58111&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=33170&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46755&saved=58111&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=24807&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46755&saved=58111&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=25744&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46755&saved=58111&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=31105&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46755&saved=58111&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-217&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46755&saved=58111&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-5609&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46755&saved=58111&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-3227&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46755&saved=58111&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-52359&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46755&saved=58111&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-43032&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46755&saved=58111&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-4445672&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46755&saved=58111&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-4692&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46755&saved=58111&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-122535568&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46755&saved=58111&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-16201&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&interval=monthly&jloc=county-3272&jocc=46755&saved=58111&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-59273&t%5Btimeframe%5D=h1460&timeframe=f2015-10-09-2019-10-08&trendstf=f2015-10-09-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1448946000000
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http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46436&saved=58120&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=31052&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46436&saved=58120&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=34388&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46436&saved=58120&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=31047&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46436&saved=58120&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=31186&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46436&saved=58120&t%5Bfrom_section%5D=skills&t%5Bjskill%5D=16421&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46436&saved=58120&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=33723&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46436&saved=58120&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=25593&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46436&saved=58120&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=24779&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46436&saved=58120&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=25333&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46436&saved=58120&t%5Bfrom_section%5D=certifications&t%5Bjcert%5D=26442&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46436&saved=58120&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-396&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46436&saved=58120&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-628&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46436&saved=58120&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-40404&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46436&saved=58120&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-79087192&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46436&saved=58120&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-497658&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46436&saved=58120&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-1109&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46436&saved=58120&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-51470805&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46436&saved=58120&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-15371360&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46436&saved=58120&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-1353812&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
http://www.wantedanalytics.com/wa/jobs/jobs_for?country=CA&exclude=duplicates%2Cbulk%2Cexpired&jloc=county-3272&jocc=46436&saved=58120&t%5Bfrom_section%5D=common_titles&t%5Bjtitle%5D=sc-307281&t%5Btimeframe%5D=h1460&trendstf=f2015-10-01-2019-10-09&trstate=1111111110020%5Bobject+Object%5D&xValue=1467345600000
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